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ABOUT OICCI

Overseas Investors Chamber of Commerce and
Industry (OICCI) is the oldest and largest
chamber in Pakistan in terms of economic
contributions. The members of OICCI, over 200
foreign investors, collectively pay around
one-third of the revenue collected by the
Government of Pakistan. Our members,
working in 13 different sectors, have invested
more than USD 23 Billion over the last decade.
These members also contribute to the
economy by bringing the best global business
practices besides their generous CSR activities.
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FOREWORD

We are pleased to present the Corporate Social Responsibility (CSR) Report for the fiscal year
2025, reflecting the continued commitment of OICCI members in driving meaningful
socio-economic impact across Pakistan. Despite persistent economic pressures and
climate-related challenges, our members have collectively contributed in excess of Rs 15
billion, representing a steady 10 per cent increase over the previous year.

A significant portion of this contribution, Rs 4.5 billion, was dedicated to flood relief and rehabilitation efforts, underscoring the private
sector’s responsiveness in times of national need. These interventions included cash assistance, in-kind support, medical aid, provision of food
and essential supplies, and temporary shelter for affected commmunities. Overall, OICCI members' initiatives directly benefited over 44 million
individuals nationwide, supported by an estimated 13 million + man-hours and strengthened through collaborations with more than 270
social sector partners.

This year's report remains aligned with the United Nations Sustainable Development Goals (SDGs), ensuring a structured and
impact-oriented approach to CSR. The largest share of OICCI members contributions, over 60%, was directed towards Good Health and
Well-being (SDG 3), reflecting a strong focus on expanding access to healthcare services and improving health outcomes for vulnerable
populations. Meaningful investments were also made on Quality Education (SDG 4), No Poverty (SDG 1), and Partnerships for the Goals (SDG
17), demonstrating a balanced and inclusive development approach.

Key initiatives across SDGs included the provision of free and subsidized healthcare services, strengthening of medical infrastructure, and
large-scale health awareness campaigns. Education-focused interventions emphasized scholarships, digital learning, vocational training, and
the enhancement of school infrastructure. Poverty alleviation efforts were supported through financial assistance, livelihood generation, and
entrepreneurship development, while multi-stakeholder collaborations enabled the scaling of impact across sectors.

Geographically, CSR activities were well distributed across the country, with Sindh (25%) and Punjab (23%) receiving the largest share of
interventions, followed by Khyber Pakhtunkhwa (17%), Baluchistan (13%), Gilgit-Baltistan (12%), and Azad Jammu & Kashmir (10%). This
distribution reflects OICCI members’ strong commitment to inclusive growth and outreach to underserved and remote regions.

Climate action and sustainability continue to remain a key priority on OICCl's agenda. Earlier this year, OICCI successfully convened the
Pakistan Climate Conference, a high-profile annual platform that brought together government stakeholders, the private sector, and
development partners to foster dialogue, collaboration, and actionable solutions for Pakistan’s climate challenges. This initiative further
reinforces OICCI's role as a catalyst for collective action on sustainability.
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In parallel, OICCI members have continued to advance sustainability through targeted initiatives in clean energy, water stewardship, climate
resilience, and responsible consumption. The ongoing efforts in renewable energy adoption, emissions reduction, circular economy practices,
and environmental conservation highlight the private sector’s growing contribution to Pakistan’s long-term sustainability and ESG agenda.

We extend our sincere appreciation to all OICCI members for their unwavering commitment and valuable contributions towards the
compilation of this report. Special recognition is extended to the Managing Committee, including members of the OICCI ESG Subcommittee,
as well as the OICCI team, Sakina Chakera and Aleeza Fatima, whose dedicated efforts and pivotal roles were instrumental in developing this
comprehensive report.

Looking ahead, OICCI remains committed to strengthening collaboration, enhancing transparency, and aligning with global best practices in
Environmental, Social, and Governance (ESG) standards. Together, we will continue to drive inclusive growth, resilience, and sustainable
development for Pakistan, ensuring that our collective efforts create lasting value for society and the environment.

Best Regards,
Yousaf Hussain M. Abdul Aleem
President, OICCI CE/ Secretary General, OICCI
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GEOGRAPHICAL SPREAD OF
OICCI MEMBERS' CSR ACTIVITIES
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NO
POVERTY

SDG 1:
NO POVERTY

End poverty in all its forms
everywhere. SDG 1 aims to eradicate
extreme poverty and reduce all
dimensions of poverty by ensuring
access to social protection,
economic resources, basic services,
equal rights, and resilience against
shocks. Inclusive policy frameworks
and targeted investments are
essential to ensure no one is left
behind.

Did You Know?

+ Over 800 million people live in
extreme poverty globally (2025).

+ Only1in 5 countries is on track
to halve poverty by 2030.

+ 6.9% of employed people lived
in extreme poverty in 2024,
down from 8.4% in 2015.

» 52.4% of the global population
had social protection coverage
in 2023, up from 42.8% in 2015.

CSR REPORT 2025

OVER HALF oF THE N
GLOBAL POPULATION  «»®

NOW RECEIVES AT LEAST
ONE SOCIAL PROTECTION BENEFIT

OICCI MEMBERS' CONTRIBUTION

04D+

MILLION

BENEFICIARIES

1,208+

(‘000)

WORKING HOURS

1,475+

(‘000)




PARTNERS

1. Aaghosh Trust 12. Chhipa Welfare Association (CWA) 23.
2. Abdul Sattar Edhi Foundation 13. Dawat-e-Islami Trust 24,
3. Akhuwat Foundation 14. Employers' Federation of Pakistan (EFP) 25.
4.  Alkhidmat Foundation Pakistan (AKFP) 15. Global Care Foundation 26.
5. Allied Exploration Services 16. Ihsan Transport 27.
6. Al-Sayyeda Benevolent Trust 17. Islamic Relief Pakistan (IRP) 28.
7. American Life Insurance Company (ALICO) 18. JDC Foundation Pakistan 29.
8. Alpine Enterprises 19. Jetpur Memon Association (JMA) 30.
9. Attock Sahara Foundation (ASF) 20. INS Transport 3.
10. Baitussalam Welfare Trust (BWT) 21. Kutiyana Memon Association

1. Benazir Income Support Programme (BISP) 22. Maulana Tarig Jamil Foundation (MTJF)
INITIATIVES

Pakistan Poverty Alleviation Fund (PPAF)
Raast Welfare Society
Sardar Zada Transport

Saylani Welfare International Trust (SWIT)

Teach the World Foundation (TTWF)
The Foundation Secondary School (TFS)
U Microfinance Bank Limited (UMBL)
United Care Foundation

World Wide Fund for Nature (WWF)

« Cash assistance, widow stipends, marriage support, and emergency humanitarian aid for low-income and vulnerable households.
» Social protection and financial assistance initiatives aimed at enhancing financial inclusion and building resilience among low-income populations.
« Promotion of entrepreneurship through microenterprise development and small business support to enable income generation.

 Skill-based training programs designed to improve employability and sustainable livelihoods.

» Targeted livelihood support through income-generating opportunities for underserved and vulnerable groups.

COMPANIES THAT CONTRIBUTED TO SDG 1
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SDG 2:
ZERO HUNGER

End hunger, achieve food security, improve

nutrition, and promote sustainable
agriculture. SDG 2 aims to ensure that all
people, particularly the most vulnerable,
have access to sufficient, safe, and
nutritious food all year round. It focuses on
improving food systems, supporting
small-scale producers, promoting dietary
diversity, and strengthening resilience to
climate, economic, and conflict-related
shocks.

Did You Know?

More than 2 billion people faced
moderate to severe food insecurity in
2023.

Only 65% of women (15-49 years) met
minimum dietary diversity; only 34% of
children (6-23 months) did.

Public spending on agriculture reached
$701 billion in 2023, only 1.85% of total
government expenditure.

Food prices remain high in 50% of
countries, affecting access and
affordability.

CSR REPORT 2025

GLOBAL STATUS

GLOBAL HUNGER IS DECLINING

BUT STILL

EXCEEDS 2015 LEVELS

11N 12 FACE HUNGER WORLDWIDE
1N 2024

OICCI MEMBERS' CONTRIBUTION

424+

MILLION

BENEFICIARIES

62+

(‘000)

WORKING HOURS

1,475+

(‘000)




PARTNERS

Aaghosh Trust
Abdul Sattar Edhi Foundation
Akhuwat Foundation
Alamgir Welfare Trust International
Alkhidmat Foundation Pakistan
Allied Exploration Services
Alpine Enterprises
American Life Insurance Company (ALICO)
Attock Sahara Foundation (ASF)

. Baitussalam Welfare Trust (BWT)
Chhipa Welfare Association (CWA)

SO NOUANNS

INITIATIVES

» Provision of meals and ration support, including
food distribution drives, Iftar programs, and meat
distribution for underserved communities.

« Initiatives focused on improving food security
through access to essential food supplies for
vulnerable populations.

» Programs aimed at improving nutrition and
promoting healthy dietary practices.

12. Dar-ul-Sukun Welfare Society

13. Health and Nutrition Development Society
(HANDS)

14. Hisaar Foundation

15. lhsan Transport

16. INS Transport

17. Million Smiles Foundation (MSF)

18. National Disaster Management Authority
(NDMA)

19. Pakistan Poverty Alleviation Fund (PPAF)

20. Provincial Disaster Management Authority

« Redistribution of surplus food and efforts to reduce
food waste through responsible consumption.

« In-kind food support, including donation of food
products and Zakat-based food assistance.

» Development of sustainable food sources through
kitchen gardening, fisheries, and small-scale food
production.

COMPANIES THAT CONTRIBUTED TO SDG 2
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(PDMA)
21. Robin Hood Army
22. Safaid Posh Dastarkhwan
23. Sardar Zada Transport
24. Saylani Welfare International Trust
25. SOS Children's Villages
26. The Foundation Secondary School (TFS)
27. U Microfinance Bank Limited (UMBL)
28. World Wide Fund for Nature (WWF)

» Workplace initiatives providing access to nutritious
meals, including use of organically grown produce.

» Seasonal and emergency food assistance for
climate-affected and food-insecure communities.
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GOOD HEALTH
AND WELL-BEING

4

SDG 3:
GOOD HEALTH AND
WELL-BEING

Ensure healthy lives and promote well-being for all
at all ages. SDG 3 aims to reduce maternal and child
mortality, end epidemics of communicable
diseases, reduce non-communicable disease
burdens, improve mental health, achieve universal
health coverage, and strengthen health systems,
particularly for underserved and vulnerable
populations. Preventive measures, healthcare
access, and resilience-building are central to
achieving this goal.

Did You Know?

+ |n 2023, 260,000 women died from
pregnancy-related causes; 4.8 million children
under 5 died globally.

e HIV-related deaths have halved since 2010, yet
9.3 million people still lack treatment.

» 18 million people under 70 died from
non-communicable diseases in 2021.

» Healthy life expectancy increased over five
years (2000-2019) but dropped 1.8 years due to
COVID-19.

CSR REPORT 2025

GLOBAL STATUS

GLOBAL HEALTH GAINS

(2015-2023)

P P

14% 16%
DECLINE DROP

MATERNAL

MORTALITY RATIO UNDER-5
MORTALITY RATE

OICCI MEMBERS' CONTRIBUTION

0,478+

MILLION

L)

BENEFICIARIES

19,027+

(‘000)

WORKING HOURS

2,021+

(‘000)




PARTNERS

Aid to Leprosy Patients (ALP)

Afzaal Memorial Thalassaemia Foundation
(AMTF)

Aga Khan University Hospital (AKUH)
Akhuwat Foundation

Al-Mustafa Medical Centre

Alkhidmat Foundation Pakistan

Attock Hospital (Private) Limited

Attock Sahara Foundation (ASF)

Aziz Tabba Foundation

Bait-ul-Sukoon Foundation

Beaconhouse National University (BNU)
Bakhtawar Amin Memorial Trust

Cancer Care Hospital & Research Centre
Cancer Foundation Hospital

Child Aid Association

ChildLife Foundation

Dow Institute of Health Sciences -
Operation Theatre Welfare Society (DOTS)
18.  Dr. Ruth K. M. Pfau Civil Hospital Karachi

N~

dFEFEpAEgeeNonw

INITIATIVES

= Provision of free and subsidized healthcare
services, including consultations, treatment,
surgeries, and essential medicines for
underserved populations.

« Support for disease prevention and
treatment, including programs for cancer
care, hepatitis, and communicable diseases.

< Maternal, child, and neonatal healthcare
initiatives aimed at reducing mortality rates
and improving overall health outcomes.

Fatimid Foundation

Global Care Foundation

Good Samaritan Hospital Welfare
Association

Goth Seengar Foundation

Health and Nutrition Development Society
(HANDS)

HOPE Uplift Foundation

Hussaini Blood Bank

Indus Hospital & Health Network

i-Care Foundation

JIDC Foundation Pakistan

Karachi Down Syndrome Program (KDSP)
Karwan-e-Hayat

Layton Rahmatullah Benevolent Trust
(LRBT)

Memon Health and Education Foundation
Memon Hospital

Marie Adelaide Leprosy Centre (MALC)
Million Smiles Foundation (MSF)

Eye care services, including treatments,
surgeries, and eye camps for vision health.
Establishment and support of medical
centers, mobile clinics, and community health
facilities to improve access to healthcare.
Renovation, upgradation, and equipping of
healthcare facilities, including provision of
critical medical equipment.

Emergency healthcare support, including
ambulance services, first aid training, and

COMPANIES THAT CONTRIBUTED TO SDG 3
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NED University of Engineering &
Technology

Nestlé for Healthier Kids (N4HK)

National Disaster Management Authority
(NDMA)

National Highway and Motorway Police
(NHMP)

National Institute of Blood Diseases & Bone
Marrow Transplantation (NIBD)

Patients’ Welfare Association (PWA)
People’s Primary Healthcare Initiative (PPHI)
Pink Ribbon Pakistan

Poor Patients Aid Society

Provincial Disaster Management Authority
(PDMA)

Rescue 1122

Sahara Welfare Foundation

Sehat Kahani

Shaukat Khanum Memorial Cancer Hospital
& Research Centre

disaster-related medical assistance.

Mental health support and psychosocial
well-being initiatives.

Health awareness and preventive care
programs, including medical camps and
community outreach.

Nutrition, health, and wellness initiatives
promoting healthy lifestyles and well-being.
Provision of hygiene products and promotion
of sanitation practices to improve public

LUCKY COBE INDUSTSS
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Sindh Employees’ Social Security Institution
(SESSI)

Sindh Institute of Urology and
Transplantation (SIUT)

SINA Health, Education & Welfare Trust
SOS Children’s Village

Sundas Foundation

Tabba Heart Institute

Tabba Kidney Institute

The Blessing Foundation

The Citizens Foundation (TCF)

The Health Foundation

The Kidney Centre

U Microfinance Bank Limited (UMBL)
United Nations Children’s Fund (UNICEF)
VITAL Pakistan Trust

Wellness Experts

health.

Workplace health initiatives, including
medical testing, fithess programs, and
occupational health and safety measures.
Specialized healthcare support, including
dialysis funding, artificial limb provision, and
support for differently-abled individuals.
Healthcare services for vulnerable
populations, including women and children in
underserved or disaster-affected areas.
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QUALITY
EDUCATION

g
SDG 4.

QUALITY
EDUCATION

Ensure inclusive, equitable, and quality education
for all and promote lifelong learning opportunities.
SDG 4 focuses on improving learning outcomes,
increasing literacy, reducing disparities, supporting
teachers, and providing safe and well-equipped
learning environments. It aims to empower
children, youth, and adults with knowledge and
skills for sustainable development.

Did You Know?

» 272 million children and youth were out of
school in 2023.

» Only 58% of primary students achieved
minimum reading proficiency; 44% in
mathematics.

« Global youth literacy rose from 91% (2014) to 93%
(2024); adult literacy from 85% to 88%.

« Over half of youth aged 15-24 participated in
education or training in 2024.

CSR REPORT 2025

GLOBAL STATUS

EDUCATION GAINS

%*‘.'!Eq- @‘ﬁ'

+109 MILLION 272 MILLION
CHILDREN STILL

SINCE 2015 IN 2023

OICCI MEMBERS' CONTRIBUTION

1,021+

MILLION

0a®
P AL

BENEFICIARIES

920+

('000)

WORKING HOURS

657+

(‘000)




PARTNERS

Aabroo Educational Welfare 21. Holy Mount School 40. National Highway and Motorway Police 56. SOS Children’s Villages
Organization 22. HOPE Uplift Foundation (NHMP) 57. SOS Institute of Blind & Deaf

2. Akhuwat Foundation 23. Ida Rieu Welfare Association (IRWA) 41. National University of Sciences and 58. Shaheed Zulfikar Ali Bhutto Institute of

3. Al-Noor Special Children School & 24. |dara-e-Taleem-o-Aagahi (ITA) Technology (NUST) Science and Technology (SZABIST)
College 25. Indus Hospital & Health Network (IHHN) 42. Nestlé for Healthier Kids (N4HK) 59. Teach the World Foundation

4. Alif Noon 26. Indus Resource Centre (IRC) 43. NED University of Engineering and 60. Teachers’ Resource Centre (TRC)

5. Alkhidmat Foundation Pakistan 27. Indus University Technology 61. Technical Training College (TTC)

6. Attock Sahara Foundation (ASF) 28. Institute of Business Administration (IBA) 44. Orange Tree Foundation 62. Tech Valley

7.  CARE Foundation Pakistan 29. Institute of Management Sciences 45. PAGE Foundation 63. Textile Institute of Pakistan (TIP)

8. Circle Women Association (IMSciences) 46. Pakistan Association of the Deaf 64. Tehzib-ul-Akhlaq Trust

9. Commecs College 30. Islamia University of Bahawalpur (PADEAF) 65. The Citizens Foundation (TCF)

10. Dar-ul-Sukun Welfare Society 31. IDC Foundation Pakistan 47. Pehli Kiran Schools 66. The Dawood Foundation (TDF)

1. Developments in Literacy (DIL) 32. Junior Model School 48. Prime Minister’s Youth Programme 67. The ILM Foundation

12. Durbeen 33. Kiran Foundation (PMYP) 68. The Rahnuma Family Planning

13. Education Trust Nasra School (ETNS) 34. Lahore University of Management 49. Punjab Education Foundation (PEF) Association of Pakistan

14. eCornell Sciences (LUMS) 50. Rangers Institute of Special Education 69. University of Agriculture, Faisalabad

15. Family Educational Services Foundation 35. Layton Rahmatullah Benevolent Trust (RISE) 70. University of Engineering and

16. FAST National University of Computer (LRBT) 51. Rescue 1122 Technology (UET)
and Emerging Sciences 36. Mehran University of Engineering and 52. Sahara Welfare Foundation 71.  University of Karachi

17. Federal Directorate of Education (FDE) Technology (MUET) 53. School Education and Literacy 72. University of the Punjab

18. Friends Educational and Medical Trust 37. Mexoxo Department, Government of Sindh 73. Zindagi Trust

19. Goth Seengar Foundation 38. Momina & Duraid Foundation 54. Sindh Education Foundation (SEF)

20. Habib University Foundation 39. Namal Education Foundation 55. SMA Rizvi Textile Institute

INITIATIVES

» Provision of scholarships and financial through support to community schools - Career awareness, mentoring, and programs for adolescents and

support to improve access to primary,
secondary, and higher education. .

and government institutions.
Delivery of technical, vocational, and

out-of-school individuals.
Development of safe learning

leadership development programs,
including a focus on women and youth. .

« Support for inclusive education, including skills-based training to enhance « Internship, apprenticeship, and industry environments, including awareness on
programs for visually impaired, deaf, and employability. exposure programs to bridge education safe internet usage and life skills
underserved children. - Digital learning initiatives, including IT skills and employment. education.

« Establishment, renovation, and upgrading development, computer literacy, coding, « STEM education and technical knowledge «  Community-based education initiatives,

of school infrastructure and learning
environments. .
» Expansion of access to quality education

and ed-tech programs.
Teacher training and capacity-building
programs to improve quality of education. .

COMPANIES THAT CONTRIBUTED TO SDG 4

FGL D) Dawlance

enhancement through workshops, guest
lectures, and academic partnerships.
Adult literacy and non-formal education

including establishment of training centers
and support for lifelong learning.
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GENDER
EQUALITY

SDG b:
GENDER
EQUALITY

Achieve gender equality and empower
all women and girls. SDG 5 aims to
eliminate discrimination, ensure equal
opportunities in education, work, and
leadership, end harmful practices such
as child marriage and female genital
mutilation, promote reproductive rights,
and reduce the unequal burden of
unpaid care work. It also seeks equal
access to property, technology, and
political participation.

Did You Know?

+ Women spend 2.5 times more hours
on domestic and care work than
men.

+  Women hold 27.2% of parliamentary
seats globally (2025).

« Management representation for
women reached 30% in 2023, up 2.4
points since 2015.

» Only 38 countries have set 18 as
minimum marriage age with no
exceptions.

CSR REPORT 2025

GLOBAL STATUS

2024'S SUPER ELECTION YEAR
DID LITTLE FOR GENDER PARITY

AS OF JAN 2025,

WOMEN HELD 27.2% OF
NATIONAL PARLIAMENT SEATS,

upJust 0.3 POINTS
AN 4.9 POINTS RIFIIH

OICCI MEMBERS' CONTRIBUTION

.« 1 DO+

MILLION
BENEFICIARIES
’ (o))
WORKING HOURS
(‘000)




PARTNERS

1. Akhuwat Foundation 13.  Ghulam Ishaq Khan Institute of Midwifery 31. Sindh Ringball Association
2. Attock Sahara Foundation (ASF) Engineering Sciences and 22. National Medical Centre 32. Sukkur Institute of Health &
3. Bedari Technology (GIKI) 23. National University of Computer Sciences (SINHAS)
4. Behbud Association 14. Greenstar Social Marketing and Emerging Sciences 33. Technical Training Centre (TTC)
5. Bill & Melinda Gates Foundation Pakistan (Private) Limited (FAST-NUCES) 34. Teach the World Foundation
6. Carnelian 15. Health and Nutrition Development 24. National University of Sciences and 35. The Citizens Foundation (TCF)
7. Circle Women Association Society (HANDS) Technology (NUST) 36. The Health Foundation
8. Concern for Children (CFC) 16. HOPE Uplift Foundation (HUF) 25. Old Association of Kinnaird Society 37. The Hunar Foundation
9. Depilex Smileagain Foundation 17.  Indus Resource Centre (IRC) (OAKS) 38. U Microfinance Bank Limited
10. Employers’ Federation of Pakistan 18. Institute of Business Administration 26. PAGE Foundation (UMBL)
(EFP) (IBA), Karachi 27. Pakistan Poverty Alleviation Fund 39. Women Chamber of Commerce
1. Fatima Jinnah Women University 19. Karwan-e-Hayat (PPAF) 40. Women SAAC
(FIwu) 20. Lahore University of Management 28. Sahara Welfare Foundation 41. Women Shelter Organization
12. Friends Welfare Association Sciences (LUMS) 29. She Matters
Pakistan (FWAP) 21. Murshid School of Nursing and 30. Sindh Education Foundation (SEF)
INITIATIVES
« Promotion of equal pay for equal enablement initiatives aimed at and young girls, including life skills workplace policies.
work, non-discriminatory career increasing women'’s access to and business skills training. « Community-based initiatives to
growth, and equal opportunities in economic resources and technology. » Educational support for girls and empower women, including
hiring, promotion, and leadership. « Programs supporting women’s women, including scholarships and confidence building, participation in
« Women’s leadership development, re-entry into the workforce, including access to higher and professional non-traditional roles, and social
mentorship, and professional flexible work environments and education. inclusion.
skill-building programs to enhance career support for mothers. « Initiatives promoting women’s safety, - Digital skills and technology access
career progression. « Gender diversity and inclusion mobility, and confidence, including programs specifically designed to
« Vocational training, entrepreneurship initiatives, including awareness, safe transport and enabling increase women'’s participation in the
support, and livelihood programs to recognition, and workplace environments. digital economy.
enable women'’s economic sensitization programs. » Programs addressing prevention of
empowerment. « Capacity building and skills gender-based discrimination and
« Financial inclusion and digital development initiatives for women harassment, and promoting inclusive

COMPANIES THAT CONTRIBUTED TO SDG 5
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CLEAN WATER
AND SANITATION

SDG 6:
CLEAN WATER
AND SANITATION

Ensure availability and sustainable
management of water and sanitation for all.
SDG 6 aims to provide universal access to safe
drinking water, sanitation, and hygiene,
improve water-use efficiency, treat
wastewater safely, implement integrated
water resources management, and promote
cooperation over shared water sources to
support health, food security, and sustainable
development.

Did You Know?

+ 2.2 billion people lacked safely managed
drinking water in 2024.

+ 3.4 billion people lacked safely managed
sanitation in 2024.

» Access to safely managed drinking water
rose from 68% (2015) to 74% (2024).

+ Only 56% of domestic wastewater was
safely treated globally in 2022.

CSR REPORT 2025

GLOBAL STATUS

o,

+
PROGRESS
CINWASH
SERVICES

SAFELY MANAGED BN SAFELY MANAGED BASIC HYBIENE
DRINKING WATER SANITATION SERVICES

OICCI MEMBERS' CONTRIBUTION

23O+

MILLION
BENEFICIARIES
’ (o))
WORKING HOURS
('000)




PARTNERS

1. Abdul Sattar Edhi Foundation (CWA) 9. Pakistan Poverty Alleviation 12. Sindh Environmental
2. Allied Exploration Services 6. Hazara Ganji School Fund (PPAF) Protection Agency (SEPA)
3. Applied Chemicals 7. IJINS Transport 10. Sardar Zada Transport 13. The Hope Foundation
4. Bondh-e-Shams 8. Lahore University of 1. Saylani Welfare International 14. Zaman Foundation
5. Chhipa Welfare Association Management Sciences (LUMS) Trust (SWIT)
INITIATIVES
« Installation of water filtration » Construction and improvement efficiency initiatives, including drinking water and sanitation
systems and reverse osmosis of sanitation facilities, including drip irrigation and in-house services.
(RO) plants to provide safe and clean washrooms and pit water management practices. » Water stewardship and
clean drinking water to latrines.  Provision of potable water awareness programs promoting
communities. » Implementation of wastewater infrastructure, including water responsible water usage and
« Development of sustainable treatment, recycling, and reuse distribution systems and hygiene practices.
water supply solutions, including systems, including effluent watercourses for community
solar-powered water systems, treatment plants and zero liquid use.
submersible pumps, and hand discharge practices. « Community-focused initiatives
pumps in underserved areas. « Water conservation and to improve access to safe

COMPANIES THAT CONTRIBUTED TO SDG 6
EANE
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AFFORDABLE AND GLOBAL STATUS

- GLOBAL

w4y

_‘0’. ELECTRICITY ACCESS

- ~
/1 N\ !

SDG 7: '
AFFORDABLE AND
CLEAN ENERGY

Ensure access to affordable, reliable,
sustainable, and modern energy for all. SDG 7

focuses on expanding electricity access,
promoting clean cooking solutions, increasing
renewable energy shares, improving energy
efficiency, and mobilizing investment and
international support, especially for

underserved regions. 1 77 I
PKR

2023

OICCI MEMBERS' CONTRIBUTION

Did You Know? MILLION
+ 645 million people could remain without
electricity by 2030 despite new BENEFICIARIES

connections.
« Off-grid solar could reach 41% of the 2 477
unserved population. y +
+ Global renewable energy capacity per (‘000)
capita reached 478 W in 2023.

« Public financial flows for clean energy in WORKING HOURS
developing countries reached $21.6 billion

in 2023, up 27% from 2022. 246 I

('000)

22 | CSR REPORT 2025




PARTNERS

1.

Akhuwat Islamic Microfinance

(AIM)
2. Ashreitech
3. Developments in Literacy (DIL)
INITIATIVES

Installation and expansion of
solar energy systems across
communities, public facilities,
and operational sites.
Development of renewable
energy infrastructure, including
solar, biomass, and other clean
energy sources.

Provision of clean and affordable
energy access to underserved
and remote communities,
including village electrification.

Now s

Ernst & Young (EY)

Goth Seengar Foundation
Rahat Kada Hospice

Saylani Welfare International

Deployment of electric vehicle
(EV) charging infrastructure to
promote clean transportation.
Energy efficiency and
conservation initiatives, including
use of LED lighting, optimized
energy consumption, and
operational efficiency
improvements.

Reduction of greenhouse gas
emissions through adoption of
renewable energy and

COMPANIES THAT CONTRIBUTED TO SDG 7
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Society for Environment and
Ecological Development
Studies (SEEDS)

energy-saving measures.
Financing and support
mechanisms to enable access to
renewable energy solutions for
low-income populations.
Installation of solar energy
systems in educational and
community institutions to
improve access to reliable
power.

Promotion of energy awareness
and responsible consumption

b
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SHAPING A SUSTAINABLE TOMORROW

9. The Citizens Foundation (TCF)
10. Zi Solar (Private) Limited

through public engagement and
outreach initiatives.

« Development of large-scale
energy infrastructure projects to
enhance energy access and
reliability.

A4V

4V HUBCO
Unilover

| 23



DECENT WORK AND
ECONOMIC GROWTH

o

SDG 8:
DECENT WORK AND
ECONOMIC GROWTH

Promote sustained, inclusive, and sustainable
economic growth, full and productive
employment, and decent work for all. SDG 8
emphasizes reducing unemployment,
protecting workers’ rights, supporting youth
employment, fostering economic
opportunities for vulnerable populations, and
encouraging transitions to green and digital
economies.

Did You Know?

« 57.8% of workers globally were in informal
employment in 2024.

« Global GDP per capita growth is projected
at 1.5% in 2025.

+ Global unemployment was 5.0% in 2024,
with youth three times more likely to be
unemployed.

+ Child labour decreased from 160 million
(2020) to 138 million (2024).

24 | oiccI CSR REPORT 2025

GLOBAL STATUS

138 MILLION CHILDREN
\ IN CHILD LABOUR IN EXEZ}

20+
100+  MILLIONFEWER

THAN
MILLION FEWER
THAN I

-+

OICCI MEMBERS' CONTRIBUTION

o 1 2D+

MILLION

BENEFICIARIES

102+

(‘000)

WORKING HOURS

23+

('000)




PARTNERS

1. Akhuwat Foundation 8. Igra University Training Institute 18. U Microfinance Bank Limited
2. Attock Sahara Foundation 9. Kashf Foundation 14. Rangers Institute of Technical (UMBL)
3. Bahria University 10. Muhammad Ali Jinnah Education 19. Women’s Chamber of
4, Benazir Income Support University (MAJU) 15. SOS Children’s Villages Commerce
Programme (BISP) 1. NED University of Engineering 16. Sustainable Development 20. World Wide Fund for Nature -
5. Circle Women Association and Technology Policy Institute (SDPI) Pakistan (WWF-Pakistan)
6. Daachi Foundation 12. Pakistan Poverty Alleviation 17. Technical Education and
7. Employers’ Federation of Fund (PPAF) Vocational Training Authority
Pakistan (EFP) 13. Punjab Vocational & Technical (TEVTA)
INITIATIVES

« Creation of employment
opportunities through job
generation, job fairs, and
expansion of livelihood options
across operations and
communities.

« Youth employability programs,
including apprenticeships,
internships, and industry
exposure to facilitate

vocational training initiatives to
enhance workforce readiness
and productivity.

Promotion of entrepreneurship
and support for small and micro
enterprises to drive economic
growth.

Initiatives supporting women'’s
economic participation through
skills training and access to

practices, including living wage
standards and
market-competitive
compensation.

Promotion of safe, inclusive, and
non-discriminatory workplaces
with equal opportunity for all
employees.

Compliance with labor laws and
international standards, including

protection of worker rights.

« Workplace training, coaching,

and continuous professional
development programs to
support career growth.
Financial inclusion and digital
enablement initiatives that
support income generation and
economic participation.

school-to-work transition.
» Skills development and

elimination of child labor,
freedom of association, and

employment opportunities.
« Implementation of fair wage

COMPANIES THAT CONTRIBUTED TO SDG 8
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INDUSTRY. INNOVATION
AND INFRASTRUCTURE

SDG 9:
INDUSTRY, INNOVATION
AND INFRASTRUCTURE

Build resilient infrastructure, promote inclusive
and sustainable industrialization, and foster:
innovation. SDG 9 focuses on expanding
access to quality infrastructure, supporting
small and medium enterprises, increasing
industrial productivity, promoting sustainable
technologies, and enhancing research,
development, and digital connectivity.

Did You Know?

+ 2.6 billion people remain offline in 2024;
5G coverage is 51% globally, only 4% in
low-income countries.

« Manufacturing value added per capita rose
from $1,649 (2015) to $1,934 (2024).

+  Only 31% of small manufacturing
enterprises globally have a loan or credit
line.

« Global R&D spending grew 5.1% annually
(2015-2022); researchers per million rose
from 1,137 to 1,420.

CSR REPORT 2025

GLOBAL STATUS

56 COVERAGE GROWS

GLOBAL 56 ACCESS 5 1 % OF THE POPULATION

HIGH-INCOME COUNTRIES LOW-INCOME COUNTRIES

> -,

OICCI'MEMBERS' CONTRIBUTION

.80+ " &S

MILLION

BENEFICIARIES

190+

(‘000)

WORKING HOURS

12+

('000)




PARTNERS

1. Automotive Engineering
Centre, University of
Engineering and Technology

(VET)
2. Beko International R&D Center
3. ConnectHear
4. GSM Association (GSMA)
INITIATIVES

« Development and upgrading of
infrastructure, including road
construction, repair, and
community-level infrastructure
improvements.

» Deployment of innovative and
sustainable industrial solutions,
including use of recycled
materials and circular economy
practices.

» Investment in research and

llsa Engineers

Jinnah Postgraduate Medical
Centre (JPMC)

NED University of Engineering
and Technology

National Disaster Management
Authority (NDMA)

development to drive innovation
and industrial advancement.
Digitalization and process
optimization in industrial
operations to improve efficiency
and productivity.

Promotion of clean and
advanced technologies,
including electric vehicle (EV)
charging infrastructure.
Technical skills development and

COMPANIES THAT CONTRIBUTED TO SDG 9
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Seed Ventures

Shaukat Khanum Memorial
Cancer Hospital and Research
Centre (SKMCH&RC)

Sindh Institute of Urology and
Transplantation (SIUT)

United Nations Development

capacity building in industrial
and specialized sectors (e.g.,
mining, engineering).
Innovation and entrepreneurship
programs focused on scalable
industrial and technological
solutions.

Use of technology for inclusive
solutions, including assistive
technologies and Al for persons
with disabilities.
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Atlas Honda

Programme (UNDP)

13. Union Council Kothan Kalan
14. Union Council Morgah

» Development of sustainable and

efficient industrial infrastructure
aligned with environmental and
operational standards.

* Implementation of

technology-based systems for
resilience and infrastructure
management, such as early
warning and alert systems.

o
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REDUCED
INEQUALITIES

A
(=)

v

SDG 10:
REDUCED
INEQUALITIES

Reduce inequality within and among
countries. SDG 10 aims to empower
and promote the social, economic,
and political inclusion of all people,
reduce income disparities,
strengthen social protection,
support safe migration, and address
barriers that drive inequality within
and across countries.

1

Did You Know?

+ 12% of the global population
lives below 50% of their country’s
median income.

e Global labour income share of
GDP fell to 52.3% in 2024.

+ 37.8 million refugees were
recorded mid-2024.

« Average remittance cost
remained high at 6.7% in 2024,
above the 3% SDG target.

CSR REPORT 2025

GLOBAL STATUS

PERSONS WITH

DISABILITIES GidZ11:4)

DISCRIMINATION AT

OICCI MEMBERS' CONTRIBUTION

149+

MILLION

BENEFICIARIES

324+

(‘000)

WORKING HOURS

14+

(‘000)




PARTNERS

1.

NG UA NN

1.

12.
13.

Afzaal Memorial Thalassaemia
Foundation

Bait-ul-Sukoon Foundation
Cancer Foundation Hospital
ConnectHear

Dar-ul-Sukun Welfare Society
DeafReach

Developments in Literacy (DIL)
Disabled Welfare Association
(DWA)

Dua Foundation

Education Trust Nasra School
Employers’ Federation of
Pakistan (EFP)

Edhi Orphanage Centre
Family Educational Services
Foundation

INITIATIVES

COMPANIES THAT CONTRIBUTED TO SDG 10

& ibex. W

Atlas Honda

) Dawlance (&)

@o @ptel ufoned  ar

Promotion of social inclusion
through equal access to
education, healthcare, and
livelihood opportunities for
marginalized and vulnerable
groups.

Employment and livelihood
opportunities for persons with
disabilities, including inclusive
hiring practices and workplace
integration.

14.
15.
16.
17.
18.

19.

20.

21.

22.

23.

24.
25.

Global Care Foundation
Green Crescent Trust

GSM Association (GSMA)
HAYAT Foundation

Health and Nutrition
Development Society (HANDS)
Indus Hospital & Health
Network (IHHN)

Indus Resource Centre (IRC)
International Labour
Organization (ILO)

Karachi Down Syndrome
Program (KDSP)

Karachi Vocational Training
Centre (KVTC)
Karwan-e-Hayat

Kiran Foundation

« Initiatives supporting persons
with disabilities through
healthcare, skill development,
sports, and empowerment
programs.

» Implementation of equal pay and
non-discriminatory policies to
ensure equity in wages and
career opportunities.

» Workplace diversity and inclusion
programs promoting equal

Meezan Bank
o faysalbank
HROMA N[

26.

27.

28.

29.

30.

31.

32.
33.

Lahore Businessmen
Association for Rehabilitation
of the Disabled (LABARD)
Marie Adelaide Leprosy Centre
(MALC)

Network of Organizations
Working for People with
Disabilities, Pakistan
(NOWPDP)

Pakistan Blind Cricket
Association (PBCA)

Pakistan Hindu Council (PHC)
Pakistan Poverty Alleviation
Fund (PPAF)

Sahara Welfare Foundation
Sindh Education Foundation
(SEF)

opportunity, employee
well-being, and inclusive
environments.

 Financial inclusion and
accessibility initiatives to enable
economic participation of
underserved populations.

 Digital inclusion programs,
including digital literacy and
access to technology for
marginalized communities.
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dubilee

34,

35.
36.

37.
38.

39.
40.

41.

42.

43,

44,

SINA Health, Education &
Welfare Trust

SOS Children’s Villages
Special Olympics Pakistan
(SOP)

Teach the World Foundation
Technical Training College
(TTC)

The Citizens Foundation (TCF)
The Health Foundation
Transparency International
Pakistan

U Microfinance Bank Limited
(UMB)

United Nations Development
Programme (UNDP)
University of Karachi (UoK)

» Capacity building and
mentorship programs aimed at
empowering underrepresented
groups and promoting economic
independence.

« Awareness and advocacy
initiatives promoting inclusion,
rights, and recognition of
marginalized populations.
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SUSTAINABLE CITIES GLOBAL STATUS
AND COMMUNITIES

UPTO
E 3 BILLION PEOPLE
STRUGGLE TO

SDG 11: AFFORD HOUSING
SUSTAINABLE CITIES
AND COMMUNITIES

Make cities and human settlements inclusive, safe, 1.12 BILLION

resilient, and sustainable. SDG 11 focuses on

providing adequate housing, basic services, LIVEIN s&’gxsl:g :‘:;g"s:kgﬁ:?smm
sustainable transport, disaster resilience, cultural
and natural heritage protection, and inclusive urban
planning to ensure safe, equitable, and resilient
communities.

Did You Know? PKR 5 6+

OICCI MEMBERS' CONTRIBUTION

+ Over 50% of the population lives in cities; MILLION
expected to reach 70% by 2050.

» Around 1.12 billion people live in slums or BENEFICIARIES
informal settlements.

« Annually, 92,199 infrastructure units are
damaged, affecting over 1.6 million basic +
services. ('000)

WORKING HOURS
(‘000)

30 | CSR REPORT 2025




PARTNERS

1. Abbas-e-Alamdar & Hayderi Hostel 7. Pakistan Hindu Council (PHC)

2. Karachi Relief Trust 8. The Citizens Foundation (TCF)

3. Karachi United 9. Zehra Homes

4. National Cleaner Production Centre (NCPC)

5. NED University of Engineering & Technology (NED)

6. NIJ Welfare Trust

INITIATIVES

« Development and rehabilitation of community infrastructure, including - Environmental sustainability initiatives, including beach cleaning and
housing reconstruction in disaster-affected areas. solid waste management.

« Urban resilience initiatives, including flood relief and post-disaster « Development of public spaces and community facilities such as parks to
rehabilitation support. enhance urban well-being.

« Promotion of road safety through awareness campaigns, training « Implementation of sustainable energy solutions in community
programs, and distribution of safety equipment. infrastructure to ensure reliable and eco-friendly services.

« Community engagement initiatives to promote civic responsibility and
sustainable urban living.

COMPANIES THAT CONTRIBUTED TO SDG 11
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1 2 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

QO

SDG 12:
RESPONSIBLE
CONSUMPTION AND
PRODUCTION

Ensure sustainable consumption and production
patterns. SDG 12 aims to reduce waste, improve
resource efficiency, promote sustainable business
practices, and encourage responsible lifestyles while
supporting circular economy approaches and
corporate transparency.

Did You Know?

» 105 billion tons of food were wasted in 2022,
60% by households.

» Global e-waste reached 7.8 kg per capita, only
22.3% properly managed.

+ 96% of top 250 companies report on
sustainability, up from 64% in 2015.

» Fossil fuel subsidies fell 34.47% to $1.10 trillion
in 2023, still high.

CSR REPORT 2025

GLOBAL STATUS
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OICCI MEMBERS' CONTRIBUTION

o d A

MILLION

BENEFICIARIES

90+

(‘000)

WORKING HOURS

11+

(‘000)




PARTNERS

1. BA Digital Agency 5. Karakoram Area Development Organization (KADO)

2. Collect and Recycle (CoRe) Alliance 6. Robin Hood

3. Abdul Sattar Edhi Foundation 7. Royal HaskoningDHV

4. Eagle Engineering 8. World Wide Fund for Nature (WWF)

INITIATIVES

- Implementation of waste reduction, recycling, and circular economy « Promotion of responsible consumption practices, including food waste
practices to minimize environmental impact. reduction and sustainable usage behaviors.

- Efficient use of natural resources, including energy, water, and raw - Environmental awareness and capacity-building initiatives to encourage
materials, through operational optimization and stewardship programs. sustainable practices among employees and communities.

« Sustainable product development and innovation focused on safe, « Adoption of sustainable materials and practices, including use of
efficient, and environmentally responsible production. recycled inputs in operations and products.

« Reduction of material usage and waste through design improvements
and process efficiencies (e.g., minimizing plastic use).

COMPANIES THAT CONTRIBUTED TO SDG 12
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CLIMATE GLOBAL STATUS
ACTION

13
O 2024: [ /‘j

ON RECORD

SDG 13:

CLIMATE i
ACTION WW

Take urgent action to combat climate change and its GLOBAL TEMPERATURE REACHED 1.55°C
impacts. SDG 13 focuses on reducing greenhouse ABOVE PRE-INDUSTRIAL LEVELS

gas emissions, strengthening resilience to
climate-related hazards, integrating climate
measures into policies, and mobilizing climate OICCI MEMBERS' CONTRIBUTION
finance for mitigation, adaptation, and loss and

332+
Did You Know? PKR

» Global temperatures reached 1.55°C above g
pre-industrial levels in 2024. BENEFICIARIES

« Disaster-related deaths dropped to 0.79 per
100,000, yet 41,647 lives were lost annually.

+ Wildfires emitted 6,687 megatons of CO; in 7 86+
2023.

+ Clobal climate finance averaged $1.3 trillion ('000)
annually (2021-2022), with adaptation finance at
$63 billion. WORKING HOURS

654+

34 | oiccCI CSR REPORT 2025




PARTNERS

1.  ACT Commodities

2. Akhuwat Foundation

3. Beaconhouse National University (BNU)

4, Bureau Veritas

5. Capital Development Authority (CDA)

6. Chandbagh School

7. Dawn Media Group

8. Green Climate Fund (GCF)

9. Government College University (GCU)

10. Hilal Foods

1. HOPE Uplift Foundation

12. International Union for Conservation of Nature (IUCN)
13. Lahore University of Management Sciences (LUMS)
INITIATIVES

Implementation of greenhouse gas (GHG) emissions reduction and
decarbonization initiatives across operations.

Adoption of sustainable and low-carbon energy solutions to reduce
environmental impact.

Climate risk assessment and integration of climate resilience measures
into operations and planning.

Carbon sequestration initiatives through large-scale tree plantation and
afforestation programs.

Mangrove restoration and ecosystem conservation to enhance climate
resilience and protect biodiversity.

14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24,
25.

National Forum for Environment & Health (NFEH)
National Highways and Motorway Police (NHMP)

NED University of Engineering & Technology

Saylani Welfare International Trust

Seed Ventures

Sindh Environmental Protection Agency (SEPA)
Sustainable Development Policy Institute (SDPI)
Synergy Inc.

The Citizens Foundation (TCF)

United Nations Association of Pakistan (UNAP)

United Nations Global Compact Network Pakistan (UNGC)
World Wide Fund for Nature - Pakistan (WWF-Pakistan)

Promotion of circular economy practices to reduce emissions and
environmental footprint.

Climate change awareness and advocacy initiatives, including
community engagement and dialogue.

Environmental conservation efforts focused on protecting natural
ecosystems and urban greening.

Climate adaptation initiatives to support communities in managing
climate-related risks and impacts.

Implementation of environmental management systems and compliance
with sustainability standards to support climate action.

COMPANIES THAT CONTRIBUTED TO SDG 13
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LIFE BELOW
WATER

14

©

SDG 14:
LIFE BELOW
WATER

Conserve and sustainably use the oceans, seas, and
marine resources. SDG 14 aims to protect marine
ecosystems, prevent overfishing and pollution,
support small-scale fisheries, and strengthen
international cooperation for healthy oceans.

Did You Know?

« 84% of coral reefs experienced bleaching
between 2023-2025.

+ 37.7% of fish stocks were overfished in 2021.

« Ocean monitoring stations increased from 178
(2021) to 765 (2025).

+ 78 Parties (65% of coastal states) joined the
Port State Measures Agreement by 2024.

CSR REPORT 2025

GLOBAL STATUS

DIFFERENT TEMPERATURE

SCENARIOS FOR CORAL REEFS
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OICCI MEMBERS' CONTRIBUTION

MILLION

BENEFICIARIES
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WORKING HOURS

29+

(‘000)




PARTNERS

1. Gilgit-Baltistan Waste Management Company

2. Karakoram Area Development Organization (KADO)
3. Punjab Fisheries Department

4, Punjab Wildlife and Parks Department

INITIATIVES

» Reduction of marine pollution through plastic waste management and
circularity initiatives.

» Elimination and substitution of harmful chemicals in production
processes to protect aquatic ecosystems.

» Conservation of marine biodiversity, including protection of aquatic
species and habitats.

COMPANIES THAT CONTRIBUTED TO SDG 14
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Sindh Environmental Protection Agency (SEPA)
SOS Children’s Villages
World Wide Fund for Nature - Pakistan (WWF-Pakistan)

Now

» Promotion of sustainable fisheries and aquatic livelihood practices.
« Awareness and education initiatives focused on marine life protection
and ocean conservation.

engro holdings

............
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LIFE
ON LAND

15

SDG 15:
LIFE ON LAND

Protect, restore, and promote
sustainable use of terrestrial
ecosystems. SDG 15 focuses on
forests, freshwater and mountain
ecosystems, biodiversity protection,
land restoration, and nature-based
solutions that support resilience,
livelihoods, and inclusion.

Did You Know?

« Global forest area decreased from
31.9% (2000) to 31.2% (2020).

« Key biodiversity areas under
protection rose from 25% (2000)
to 44% (2024).

» Species extinction risk increased
12% between 1993-2024.

» 76 countries adopted Nagoya
Protocol measures; 97 countries
the International Treaty on Plant
Genetic Resources.

CSR REPORT 2025

GLOBAL STATUS
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SPECIES are SILENTLY BECOMING
EXTINCT aran ALARMING RATE

[RED LIST INDEX HAS
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OICCI MEMBERS' CONTRIBUTION

o 124+

MILLION

BENEFICIARIES

170+

('000)

WORKING HOURS

109+
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PARTNERS

1. Ayesha Chundrigar Foundation (ACF) 8. Shaukat Khanum Memorial Cancer Hospital and Research Centre
2. Attock Institute of Horticulture (AIH) (SKMCH&RC)
3. Fatima Jinnah Women University (FJWU) 9. The Citizens Foundation (TCF)
4. Indus Hospital & Health Network (IHHN) 10. United Nations Association of Pakistan (UNAP)
5. National Agricultural Research Centre (NARC) 1. World Wide Fund for Nature - Pakistan (WWF-Pakistan)
6. Pakistan Museum of Natural History
7. Pir Mehr Ali Shah Arid Agriculture University, Rawalpindi
INITIATIVES
» Afforestation and reforestation initiatives, including large-scale tree agriculture and organic cultivation.

plantation and community sapling distribution. « Ecosystem restoration initiatives, including mangrove restoration and
» Forest conservation and restoration efforts aimed at replenishing forest land rehabilitation.

cover and degraded land. « Support for biodiversity through initiatives such as bee farming and
» Biodiversity conservation programs, including protection of wildlife and conservation of pollinators.

natural habitats. « Animal welfare initiatives, including support for animal shelters and
» Promotion of sustainable land use practices, including regenerative disease prevention (e.g., anti-rabies programs).

COMPANIES THAT CONTRIBUTED TO SDG 15
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PEACE AND JUSTICE
STRONG INSTITUTIONS
(4
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SDG 16:
PEACE, JUSTICE AND
STRONG INSTITUTIONS

Promote peaceful and inclusive
societies, provide access to justice for
all, and build accountable, effective,
and inclusive institutions. SDG 16
emphasizes reducing violence,
strengthening the rule of law,
enhancing human rights, improving
access to justice, and fostering
responsive governance.

Did You Know?

» Conflicts caused ~50,000 deaths
in 2024, displacing 120 million
people.

+ 1.6 billion children experience
violent punishment; sexual
violence affects 370 million girls
and women.

+ 3.7 million people were in pretrial
detention in 2023.

» Global discrimination rose from
14.8% (2015) to 17.1% (2024).

CSR REPORT 2025

GLOBAL STATUS

CONFLICT'S DEADLY TOLL
IN 2024 NeARLY LIVES LOST

THAT'S ONE Every

12 MINUTES

OICCI MEMBERS' CONTRIBUTION

168+ }‘%

MILLION

BENEFICIARIES

b27+
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WORKING HOURS
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PARTNERS

1. Alma Security
2. Center for Governance and Public Accountability (CGPA)

INITIATIVES

« Promotion of ethical workplace practices, including transparency,
accountability, and grievance redressal mechanisms.

« Initiatives supporting institutional strengthening and rule of law,
including engagement with judicial and governance platforms.

« Promotion of peaceful and inclusive workplaces through effective labor
relations and conflict-free industrial environments.

COMPANIES THAT CONTRIBUTED TO SDG 16

o, by n
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3. Durbeen
4. Panah Trust

« Implementation of security measures to ensure safety of communities,
workplaces, and residential areas.

« Advocacy and support for human rights, including protection and
promotion of women’s rights.

100

19222022
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| 41



PARTNERSHIPS
FOR THE GOALS

17

SDG 17:
PARTNERSHIP
FOR GOALS

Strengthen global partnerships to
mobilize resources, share knowledge,
improve technology, and build
capacity to achieve the SDGs. SDG 17
focuses on finance, trade, technology,
data, and international cooperation to
accelerate progress on all goals by
2030.

Did You Know?

+ Developing countries face a $4
trillion annual SDG financing
gap.

+ Debt servicing costs reached $1.4
trillion in 2023 for low- and
middle-income countries.

e Foreign direct investment reached
$1.4 trillion in 2024.

+ 68% of the global population
were online in 2024, leaving 2.6
billion offline.
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GLOBAL STATUS

IR ON THE RISE:

COUNTRIES FACED A RECORD

S1.4 TRILLION

IN DEBT-SERVICING COSTS

OICCI MEMBERS' CONTRIBUTION

487+

MILLION

BENEFICIARIES

14,119+
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PARTNERS

N

No

9.

10.

.

12.
13.
14.

15.
16.

Akhuwat Foundation

Alma Security

Atlas Foundation

Attock Hospital

Attock Institute of Horticulture
(AIH)

Attock Sahara Foundation
Beaconhouse National University
(BNU)

Benazir Income Support
Programme (BISP)

Capital Development Authority
(CDA)

Center for Governance and Public
Accountability (CGPA)

Collect and Recycle (CoRe)
ConnectHear

Durbeen

Gilgit-Baltistan Waste Management
Company

GSM Association (GSMA)

HOPE Uplift Foundation

INITIATIVES

COMPANIES THAT CONTRIBUTED TO SDG 17
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Development of cross-sector
partnerships with NGOs, academia,
government, and development
organizations to deliver social and
sustainability initiatives.
Collaboration with academic
institutions for research, innovation,
internships, training, and knowledge
sharing.

Multi-stakeholder engagement to

Gt
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Meezan Bank

The Prombr bk Bank
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17.

18.

19.

20.

21.

22.

23.
24.

25.
26.

27.

28.

29.
30.

Atlas Honda

Institute of Chartered Accountants
of Pakistan (ICAP)

Indus Hospital & Health Network
(IHHN)

Indus Resource Centre (IRC)
Karakoram Area Development
Organization (KADO)

Karachi Biennale Trust

Lahore University of Management
Sciences (LUMS)

Mango Research Institute

Mehran University of Engineering
and Technology (MUET)

Million Smiles Foundation
National Cleaner Production Centre
(NCPC)

National Disaster Management
Authority (NDMA)

National Highways and Motorway
Police (NHMP)

National Textile University

NED University of Engineering &

address key development areas such
as education, healthcare, climate
action, and livelihoods.

Joint implementation of community
development programs through
partnerships with social sector
organizations.

Promotion of public-private
partnerships to scale impact across
sectors including environment, skills

31.

32.
33.

34,
35.

36.

37.

38.

40.

41.

42,
43,
44,

45.
46.
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Technology

Panah Trust

PAGE Foundation

Pakistan Broadcasters Association
(PBA)

Pakistan Polio Eradication Initiative
Pakistan Poverty Alleviation Fund
(PPAF)

Pakistan Red Crescent Society
(PRCS)

Provincial Disaster Management
Authority (PDMA)

Rescue 1122

. Sahara Welfare Foundation
Saylani Welfare International Trust
Seed Ventures

Sindh Education Foundation (SEF)
SOS Villages of Pakistan
Sustainable Development Policy
Institute (SDPI)

Teach the World Foundation
Textile Institute of Pakistan (TIP)

development, and social inclusion.
Employee volunteerism and
community engagement initiatives
conducted in collaboration with
partner organizations.

Awareness campaigns and advocacy
initiatives implemented through
collaborative platforms and
partnerships.

Resource mobilization and
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Chevron

47.
48.
49.
50.

51.

52.
53.
54.

55.
56.

The Citizens Foundation (TCF)
The Dawood Foundation (TDF)
The Water Foundation (TWF)

U Microfinance Bank Limited
(UMBL)

United Nations Association of
Pakistan (UNAP)

United Nations Children’s Fund
(UNICEF)

University of Engineering and
Technology (UET)

University of Karachi

World Bank

World Wide Fund for Nature (WWF)

fundraising initiatives to support
social and development programs.
Partnerships enabling digital and
financial inclusion, early warning
systems, and capacity-building
initiatives.
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SNAPSHOT OF MEMBERS'
CSR ACTIVITIES
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MEEZAN BANK LIMITED

e Prember Iamie Hank

) Meezan Bank

Meezan Bank’s approach to corporate social responsibility reflects its commitment to ethical banking, social welfare, and sustainable
development across Pakistan. Guided by its Islamic values and responsible business principles, the Bank focuses on healthcare, education,

community welfare, and environmental stewardship to create meaningful and lasting impact for society.

Environmental sustainability remains
an important pillar of the Bank’s CSR
agenda. In collaboration with
WWF-Pakistan, Meezan Bank
supported the plantation of 10,000
native and fruit-bearing trees in
Bahawalpur and installed a solar
energy system at Rahat Kada
Hospice, contributing to renewable
energy adoption and ecological
preservation. The launch of Pakistan’s
first Sovereign Green Sukuk further
demonstrated the Bank’s leadership
in advancing sustainable Islamic

46 | CSR REPORT 2025

finance and supporting national
climate goals.

Promoting health and well-being
continues to be a key focus. The Bank
partnered with organizations
including Indus Hospital, National
Institute of Blood Disease, Shahid
Afridi Foundation, and Al-Mustafa
Welfare Society to support medical
camps, access to treatment, and
healthcare assistance for underserved
communities. Ramadan initiatives
such as Iftar distribution at major

public hospitals further supported
patients and attendants.

Meezan Bank also advanced
education and community
development by supporting career
fairs, academic partnerships, and
youth engagement initiatives at
leading universities across the
country. Community welfare
programs included ration and flood
relief distribution across multiple
regions, infrastructure support, and
collaboration with lhsan Trust to
promote higher education and social
uplift.

e

These initiatives align with the UN
Sustainable Development Goals,
particularly Good Health &
Well-Being (SDG 3), Quality
Education (SDG 4), Affordable &
Clean Energy (SDG 7), Decent Work
& Economic Growth (SDG 8),
Climate Action (SDG 13), and
Partnerships for the Goals (SDG 17).



FAYSAL BANK LIMITED

faysalbank /&b

At Faysal Bank, corporate social responsibility is anchored in its core value of Care and guided by Shariah principles. The Bank views
sustainability as an expression of ethical banking, advancing social uplift, environmental responsibility, and shared prosperity through

purposeful partnerships that extend beyond its operational footprint.

Efforts to Secure
Environment

Environmental stewardship is
embedded across Faysal Bank’s
financing and operations through its
Green Banking Policy aligned with
regulatory guidelines. The Bank
advances sustainability through
responsible financing, climate policy
advocacy, and rehabilitation
initiatives. Partnerships have enabled
construction of flood-resilient
communities for climate-affected
families, while interest-free solar
financing for women has promoted
clean energy adoption. Collaboration
with The Citizens Foundation
supported solarisation of schools
nationwide, contributing to
measurable carbon emission
reductions and strengthening climate
resilience through community-based
interventions.

Efforts to Maintain Good
Health & Well-Being

Faysal Bank supports healthcare
initiatives focused on access,
prevention, and dignity. Clean
drinking water facilities were
established across school campuses,
benefiting thousands of students and
staff. The Bank strengthened
women’s healthcare through support
for emergency and breast cancer
facilities, while partnerships with

healthcare institutions expanded
access to cardiac, pediatric, and
specialized medical services. Inclusive
support for persons with disabilities
was also advanced through
collaborations promoting mobility,
rehabilitation, and improved quality of
life for vulnerable communities.

Other CSR Initiatives

The Bank continues to promote social
mobility, education, and inclusive
development. Sustained support for
Centres of Excellence in Islamic
Finance at leading universities has
strengthened academic research,
training, and industry-relevant
scholarship in Shariah-compliant
finance. Grassroots education
initiatives further bridge faith-based
learning with contemporary
economic understanding. The Faysal
Khud Mukhtar Internship Programme,
implemented with Circle Women
Association, empowers women from

underserved communities through
professional skills development and
digital readiness, with strong
transition outcomes into employment
and entrepreneurship. These
initiatives collectively reinforce the
Bank’s commitment to advancing
poverty reduction, education, gender
inclusion, and long-term
socio-economic progress.

Link to the UNDP's
: Development Goals
0ry | " 9

El | ﬁysal:.s:.«ﬁ
Faysal Bank’s initiatives align with
Fayse le Cante:

LR i the UNDP’s Development Goals,
particularly No Poverty (SDG 1),
Quality Education (SDG 4), Gender
Equality (SDG 5), Reduced
Inequalities (SDG 10), Clean Water
& Sanitation (SDG 6), and Climate
Action (SDG 13).
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Efforts to Secure the
Environment

Environmental stewardship
remained a central pillar of
PARCO’s sustainability agenda
during the year. The Company
expanded its large-scale
plantation program by planting
thousands of trees across its
facilities and adding nearly 4,000
half-grown trees in collaboration
with district administrations in
Shikarpur and Kot Addu. In Lehaq
Village, Dera Bugti, PARCO
installed a solar-powered
groundwater solution, ensuring
clean water access through
renewable energy. Climate
awareness was also strengthened
through teacher-training sessions
on environmental education in
government schools in Karachi.
The Company maintained
uninterrupted operations of six
community water filtration plants
and installed two additional
solar-powered filtration units at
TCF schools near Port Qasim.

Together, these facilities supply
up to 5,000 gallons of safe
drinking water every hour. PARCO
also continued maintaining the
green roundabout park along the
Muzaffargarh-DG Khan Road,
adding to cleaner and greener
community environments.
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PAK-ARAB REFINERY LIMITED

At PARCO, sustainable business growth goes hand in hand with the well-being of the communities we serve. Guided by a
commitment to shared prosperity, the Company invests in long-term, people-centered initiatives across health, education,
empowerment, environmental protection, and social uplift. Through these sustained efforts, PARCO contributes to Pakistan’s
development by creating meaningful impact, promoting inclusion, and advancing responsible, community-focused progress.

Efforts to Maintain Good Health
and Well-Being

PARCO undertook several
initiatives to enhance healthcare
access in underserved areas. Fully
equipped ambulances were
provided to hospitals in Jalalpur
Pirwala and Gardezpur, while
essential medical equipment
supported Rural Health Centers in
Qasba Gujrat and Sinawan.
Through collaborations with LRBT,
Transparent Hands, and Vital
Pakistan, 15 health camps were
organized, benefiting more than
10,000 individuals. The “Healthy
Minds: PARCO K Saath”
campaign, conducted with
Karwan-e-Hayat, promoted
mental well-being among over
3,000 residents of Ibrahim
Hyderi. The Community Clinic at
Mid-Country Refinery continued
providing essential health
services, while support to 15
specialized NGOs assisted
patients suffering from cancer,
thalassemia, and other chronic

conditions. To strengthen
emergency care, PARCO
established a six-bed Emergency
and Trauma Center at RHC Qasba
Gujrat, equipped with oxygen
lines, cardiac monitors, and digital
X-ray facilities.

CSR Activities

Education remained a priority
area for PARCO. The Company
renovated three government
schools near its Corporate
Headquarters, upgrading
classrooms, sanitation, drinking
water facilities, play areas, and
overall learning spaces for nearly
1,000 students. A four-day
teacher training program
enhanced teaching capabilities for
41 educators.

In support of digital inclusion,
PARCO established computer labs
at Government Girls High School
in Qasba Gujrat and Government
Girls College in Ibrahim Hyderi,
enabling more than 100 girls
annually to develop essential IT
skills. The Company also
continued supporting three
PARCO-TCF schools and initiated
construction of a new secondary
school in Ibrahim Hyderi to
educate 180 underserved
children.

Link with the UNDP
Sustainable Development
Goals (SDGs)

SDG 3 - Good Health &
Well-Being: Medical camps,
ambulances, emergency
center, mental-health
campaign, clinic services, NGO
partnerships. SDG 4 - Quality
Education: School renovations,
teacher training, computer
labs, PARCO-TCF schools, new
secondary school construction.
SDG 5 - Gender Equality: Girls’
digital skills programs and
educational access for
underserved young women.
SDG 7 - Affordable & Clean
Energy: Solar-powered
groundwater system and solar
filtration plants. SDG 10 -
Reduced Inequalities:
Healthcare access in
underserved areas, support for
vulnerable patients. SDG 11 -
Sustainable Cities &
Communities: Tree plantation,
water filtration plants, green
community spaces. SDG 13 -
Climate Action: Climate
education programs,
renewable water solutions,
large-scale tree plantation.




BANK ALFALAH LIMITED

Bank Alfalah positions itself as a “Caring Bank,” integrating social responsibility into its core strategy through a commitment to Customers,

Bank Alfalah

The Way Forward

Efforts to Secure
Environment

Bank Alfalah continues to advance
environmental stewardship through
targeted climate and conservation
initiatives. Over the past three years,
the Bank has supported the
plantation of 68,000 mangroves,
contributing to coastal protection and
carbon sequestration. Renewable
energy adoption includes installation
of 30kW solar capacity, while
environmental research initiatives
such as air quality laboratories in
Lahore and dolphin conservation
programmes along the Indus River
support biodiversity protection and
climate awareness.

Efforts to Maintain Good
Health & Well-Being

The Bank supports healthcare access
through partnerships delivering
reproductive care services to mothers
and children and funding life-saving
surgeries for breast cancer patients.
During climate emergencies, Bank
Alfalah has extended relief and
rehabilitation support, focusing on
rebuilding essential infrastructure and
restoring livelihoods. Internal
well-being has also been prioritized,
with direct financial assistance
provided to colleagues affected by
natural disasters, reinforcing a culture
of care and organizational solidarity.

Other CSR Initiatives

In 2025, Bank Alfalah partnered with
over 30 NGOs, allocating PKR 300
million to community initiatives
across education, empowerment, and
social development. Academic
support reached 7,450 students,
while vocational and digital literacy
programmes empowered persons
with disabilities and women to
enhance employability and financial
inclusion. Since the 2022 floods, the
Bank has committed USD 15 million
in phased relief and rehabilitation
efforts in collaboration with national
partners, supporting reconstruction of
homes, schools, and agricultural
livelihoods.

SHAPING A SUSTAINABLE TOMORROW

Colleagues, Community, and Country. The Bank seeks to strengthen social, economic, and environmental capital through structured
partnerships, responsible banking practices, and sustained community investment that promotes inclusive growth and national resilience.

An additional USD 5 million was
approved in response to the 2025
monsoon crisis, demonstrating
continued commitment to national
recovery and community resilience.

Link to the United Nations
Sustainable Development
Goals

Bank Alfalah’s initiatives align with
the Link to the United Nations
Sustainable Development Goals
particularly Quality Education (SDG
4), Gender Equality (SDG 5), Good
Health & Well-Being (SDG 3),
Decent Work & Economic Growth
(SDG 8), Climate Action (SDG 13),
and Sustainable Cities &
Communities (SDG 11).
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Jazz is committed to environmental
sustainability through initiatives that
promote climate resilience,
conservation, and green innovation.
Under its Jazz Carbon Sink Project,
the company has planted thousands
of trees in collaboration with the
Capital Development Authority (CDA),
contributing to carbon offset and
urban reforestation.

Jazz has also partnered with NDMA
and GSMA Mobile for Humanitarian
Innovation to launch a nationwide
Early Warning System, delivering
life-saving alerts to vulnerable
communities. Guided by the GSMA
Net Zero Framework, Jazz continues
to enhance energy efficiency, reduce
emissions, and invest in renewable
energy—driving Pakistan’s transition
toward a low-carbon,
climate-resilient digital future.

Jazz actively promotes community
health awareness and support
initiatives. Each year, Jazz observes
Pinktober to raise awareness about
breast cancer through interactive
employee sessions, expert talks, and
free health screenings, empowering

women with early detection knowledge.
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In partnership with Shaukat Khanum
Memorial Cancer Hospital, Jazz
supports cancer research and
awareness drives by leveraging its
digital platforms for nationwide
outreach. The company also
facilitates donations and
collaborations that strengthen cancer
prevention efforts. Through these
initiatives, Jazz continues to
champion wellness, early diagnosis,
and accessible healthcare for
employees and communities across
Pakistan.

Jazz's CSR initiatives focus on digital
inclusion, education, and
empowerment through technology.
Key programs include the

fostering
youth-led tech solutions, and the
Jazz-Google Digital Safar Program,
which enhances digital literacy
nationwide. Through the JAZZ-UNDP
Women in Social Entrepreneurship
(WISE) and GSMA Connected Women
Partnership, Jazz empowers women
entrepreneurs and promotes gender
inclusion in tech. The Digital Pakistan
Tech Fellowship and TCF Ed-Tech

Program advance education and
innovation, while the Rural Data
Education Program bridges
connectivity gaps. Additionally, the
Mobile Health Unit supports
flood-affected women.

Jazz's partners include GSMA, NUST,
Google, UNDP, TCF, Alkhidmat, and
Shaukat Khanum. In all these
initiatives, approximately thousands
of women, youth and students are
empowered paving way towards a
better digital and connected future.

3G c @

One of the remarkable CSR projects
of Jazz is Digital Safar Program, being
conducted in collaboration with
Google and Tech valley. The project
focuses on digital literacy and
awareness for young female students
aged 8-14 years. At its core, Digital
Safar delivers an engaging and
accessible learning experience
through interactive modules and
hands-on activities. The program
draws on Google’s tried and tested
educational platforms CS First, which
introduces students to the

fundamentals of coding and
computational thinking, and Be
Internet Awesome, which focuses on
online safety, privacy, and responsible
digital behavior. To date, it has
reached over and

spanning schools in both urban and
rural settings.



UNILEVER PAKISTAN LIMITED

At Unilever Pakistan, sustainability is a strategic business imperative embedded within the Company’s operations and value chain. Guided
by four priority pillars Climate, Nature, Plastics, and Livelihoods, the Company integrates environmental stewardship and inclusive growth

into its business model. Through responsible sourcing, innovation, and partnerships, Unilever Pakistan aims to create long-term value for
communities while addressing evolving economic, environmental, and social challenges.

Efforts to Secure
Environment

Unilever Pakistan continues to
advance environmental sustainability
through its Climate Transition Action
Plan, targeting net-zero emissions
across its value chain by 2039.
Currently, 95% of operations are
powered by renewable energy,
contributing to a significant reduction
in emissions from the 2015 baseline.
The Company is addressing plastic
waste by collecting more plastic than
it sells, introducing recyclable
packaging, and incorporating
post-consumer recycled content into
products. Water stewardship
programmes at manufacturing sites
include aquifer recharge, watercourse
lining, and wetland treatment
systems, while regenerative
agriculture initiatives are being

piloted to promote sustainable
sourcing and resource conservation.

Efforts to Maintain Good
Health & Well-Being

Unilever Pakistan promotes health,
well-being, and inclusive economic
growth through responsible
workplace and community initiatives.
The Company advocates for living
wages across its value chain,
engaging stakeholders through
workshops and dialogue to support a
transition from minimum wage to
living wage. Its brands continue to
support education and
empowerment through partnerships
with organizations such as TCF, Deaf
Reach, and Zindagi Trust. A dedicated
scholarship fund supports girls’
education, contributing to improved
access to learning opportunities and

long-term community well-being.
Other CSR Initiatives

Unilever Pakistan supports circular
economy innovation and community
resilience through multiple initiatives.
In partnership with UNDP Pakistan
and Seed Ventures, the Plastics
Innovation Challenge engages
startups developing solutions for
plastic waste and circularity. Through
the TRANSFORM Fund, projects
supporting the collection and
conversion of low-value plastics into
durable materials also promote safer
and more formalized livelihoods for
waste workers. In response to
flood-related humanitarian needs, the
Company collaborated with national
and provincial authorities to provide
relief assistance and partnered with
Akhuwat to establish a climate

resilience fund supporting vulnerable
communities affected by climate
shocks.

Link to the UNDP's
Development Goals

Unilever Pakistan’s initiatives align
with the UNDP’s Sustainable
Development Goals, particularly
No Poverty (SDG 1), Good Health &
Well-Being (SDG 3), Quality
Education (SDG 4), Gender Equality
(SDG 5), Decent Work & Economic
Growth (SDG 8), Industry,
Innovation & Infrastructure (SDG 9),
Reduced Inequalities (SDG 10),
Responsible Consumption &
Production (SDG 12), Climate
Action (SDG 13), and Partnerships
for the Goals (SDG 17).

SHAPING A SUSTAINABLE TOMORROW



WAFI ENERGY PAKISTAN LIMITED
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Wafi Energy Pakistan Limited believes that responsible business must uplift the communities it serves. Guided by a commitment to safety,
inclusion, clean energy, and social empowerment, the Company invests in initiatives that build awareness, strengthen well-being, promote

long-term resilience and shared progress.

Efforts to Secure the
Environment

Pakistan produces close to 2 million
tonnes of plastic waste every year.
Too much of it ends up in the streets,
rivers, or blocking drains during heavy
rains, causing the kind of devastating
floods seen in the cities last year. To
solve this issue, companies and
communities must think differently
and innovate.

Wafi Energy Pakistan introduced an
industry-first initiative to transform
plastic waste into durable
infrastructure at Shell retail stations.
The project demonstrates how
sustainability can be embedded
directly into customer-facing energy
retail operations.

The Shell retail station located in
Police Lines, Rawalpindi, is a prime
example of the project, utilizing 7,700
kilograms of plastic waste—equivalent
to more than 5.8 million pieces of
plastic. In collaboration with Wafi
Tameer alumni startup Concept Loop,
plastic waste was transformed into
durable construction blocks and
concrete tools. In addition to this site,
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two other circular economy and
sustainable initiatives have diverted
more than 14,000 kilograms of
plastic waste from landfills while
creating long-lasting infrastructure.

The Company also expanded its
Access to Clean Energy (A2E)
program, continued since 2018, to
support community-led development
through renewable energy across four
phases: trust building, infrastructure
setup, system refinement, and
sustainability. The program has
provided clean energy access to
underserved regions. Over 500
individuals have directly benefited,
while more than 8,000 people have
indirectly experienced improvements
in livelihoods, safe cooking solutions,
and household lighting.

Efforts to Maintain Good
Health and Well-Being

Health and well-being remained
central to Wafi Energy’s outreach.
During Pakistan’s flood emergencies,
Saudi Arabia’s Ambassador Nawaf bin
Sa’id Al-Malki and Wafi Energy CEO
Zubair Sheikh provided vouchers to
NDMA, donating 6,000 liters of diesel
and motor gasoline to support relief
operations.

To promote women’s independence
and safety, the Company marked
International Women'’s Day 2025
with a focus on equipping women
motorists with practical skills that
increase confidence and
independence on the road.
Participants learned essential vehicle
maintenance skills, including oil
checks, tire changes, brake
inspections, and indicator checks.
Road safety awareness for
schoolchildren is another key
initiative. In Keamari, Wafi Energy
teams conducted training at the
150-year-old Sacred Heart School,
helping young students understand
road safety and basic road signages.

CSR Activities

The Company continued nurturing
youth innovation through the 12th
Wafi Tameer Awards 2025. This year's
edition attracted over 450
applications from across Pakistan
and recognized young innovators in
five categories: Bright Ideas, Smart
Energy, Clean Mobility Solutions,
Empowering Women, and
Technology Innovation,
Transportation & Mobility. Thirty
finalists were selected and celebrated
for their socially impactful ideas.

This program trained 1,550 youth,
supported 40+ startups, created
310+ jobs through various startups,
and achieved a media reach of over
60 million people nationwide,
reflecting strong public engagement

sustainability, and create meaningful opportunities for people across Pakistan. Through these efforts, Wafi Energy aims to support

with youth-led innovation and
community development.

Link with the UNDP
Sustainable
Development Goals (SDGs)

SDG 3 - Good Health & Well-Being:
Flood relief fuel support, road
safety training, women'’s
vehicle-maintenance sessions.
SDG 4 - Quality Education: Youth
innovation programs and
community training. SDG 5 -
Gender Equality: Women'’s Day
skills development and
empowerment initiatives. SDG 7 -
Affordable & Clean Energy: Access
to Clean Energy (A2E) program.
SDG 9 - Industry, Innovation &
Infrastructure: Recycled-plastic
fuel station, Wafi Tameer Awards.
SDG 10 - Reduced Inequalities:
Community energy access and
inclusion programs. SDG 11 -
Sustainable Cities & Communities:
Plastic recycling initiatives and
safety awareness. SDG 13 - Climate
Action: Plastic recycling,
renewable energy solutions,
climate awareness.




ATTOCK CEMENT PAKISTAN LIMITED
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ACPL’s corporate social responsibility philosophy is anchored in its commitment to creating shared value through responsible operations,
community engagement, and environmental stewardship. By integrating social and environmental considerations into its core business
practices, the Company seeks to positively impact surrounding communities while upholding ethical standards and sustainable growth.

ACPL emphasizes transparency,
accountability, and employee
engagement in CSR initiatives that
support education, healthcare, and
environmental sustainability,
reflecting its dedication to long-term
societal well-being and responsible
corporate citizenship.

Efforts to Secure
Environment

ACPL continues to prioritize
environmental sustainability through
initiatives aimed at reducing its
ecological footprint and conserving
natural resources. The Company has
invested in renewable energy through
a 24 MW solar farm and a 4.8 MW
windmill power plant, achieving
significant reductions in greenhouse
gas emissions and annual carbon
reductions exceeding 56,000 CERs.
Water conservation efforts include
installation of filtration systems and
adoption of water-saving
technologies benefiting nearby
villages. Reforestation initiatives have
led to the plantation of approximately

14,000 trees within and around
operational areas, reinforcing
ecological balance and environmental
preservation.

Efforts to Maintain Good
Health & Well-Being

ACPL remains committed to
improving health and well-being
within surrounding communities
through sustained healthcare and
welfare initiatives. During the year,
CSR investments exceeding PKR 55
million supported medical and
community welfare programs. Free
annual eye camps provided essential
eye care services, while medicines
worth over PKR 3.2 million were
distributed to nearby villages to
improve access to healthcare.
Additional initiatives included
provision of sports equipment to
promote physical activity among local
youth, participation in awareness
events such as the SOP Marathon
supporting Down syndrome
awareness, and distribution of
essential relief items to surrounding
communities.

Other CSR Initiatives

ACPL continues to invest in education
and community development as part
of its broader CSR strategy. During
2024-2025, a total of approximately
56 million was allocated towards
social initiatives, including PKR 20
million dedicated to quality
education and approximately 34
million toward health and well-being
programs. Education-focused support
contributes to improved learning
opportunities and long-term
socio-economic development in local
communities. Healthcare initiatives
remain a flagship component of
ACPL's CSR outreach, with extensive
medicine distribution, eye care
services, and community wellness
activities delivering measurable
impact. These sustained investments
reflect the Company’s integrated
approach to community development
and its commitment to enhancing
quality of life across operational areas.

Link to the UNDP's
Development Goals

ACPLs CSR initiatives align with
the UNDP’s Development Goals,
particularly Good Health &
Well-Being (SDG 3), Quality
Education (SDG 4), Clean Water &
Sanitation (SDG 6), Affordable &
Clean Energy (SDG 7), and Climate
Action (SDG 13), supporting
sustainable communities and
responsible environmental
stewardship.

SHAPING A SUSTAINABLE TOMORROW




PARCO GUNVOR LIMITED
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PARCO GUNVOR LIMITEID

low-carbon future and long-term societal value.

Efforts to Secure
Environment

PGL continues to advance a circular
and low-carbon business model
through integrated environmental
strategies covering energy, waste,
and biodiversity. A 4.3 MW solar
installation meets approximately 25%
of operational energy needs, while
100% of used oil is recycled and
around 70% of waste is valorized.
Miyawaki forests, mangrove
plantations, and ecological hubs have
contributed to the plantation of nearly
69,000 trees nationwide, creating
significant carbon sinks.
Environmental engagement initiatives
such as SustainaBEElity Climate
sprints, Environment Day and
community plantation drives further
strengthen environmental awareness
and climate resilience.

Efforts to Maintain Good
Health & Well-Being

PGL prioritizes employee and
community well-being through
comprehensive health, safety, and
awareness programmes. Initiatives
include annual medical checkups,
vaccinations, mental health and
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breast cancer awareness sessions,
and ergonomic and daycare support.
Partnerships with healthcare
institutions enhance access to
medical services for employees and
communities. Safety remains central
to operations, with road safety
campaigns trainings and 1st ever Road
Show in Pakistan conducted in
collaboration with Rescue 1122,
National Highway & Motorway
Police (NHMP), and other partners,
reaching over 40,000 road users and
promoting responsible driving and
safer mobility practices nationwide.

PGL's community initiatives focus on
education, inclusion, and youth
empowerment. Through its “BEE
Together” employee engagement
platform, teams collaborate with
partners to support community
development programmes. The
flagship “Take a Lead” initiative
promotes digital literacy, professional
development, and economic
empowerment for women in
collaboration with national and
international partners, targeting
large-scale training across Pakistan.

“Take a Leap” supports youth
through fully funded upskilling in
digital marketing and sustainability.
Additional initiatives include
awareness campaigns against child
labour, support for girls’ education,
and the development of Ecological
Hubs in educational institutions to
promote climate resilience and
conscious creativity awareness.
Inclusive hiring practices across retail
operations have enabled employment
opportunities for women and
differently abled individuals,
reinforcing Diversity and Social
inclusion.

Powering lives, Restring
Communites, in collaboration with
Indus Hospital & Health Network and
million Smiles Foundation for rehab of
highly impacted sectors-Education
and healthcare so yawlS yeilolSua
kicked off Winter Care Program in

PARCO Gunvor Limited (PGL) embeds sustainability and responsible business practices at the core of its operations through its ESG
framework centred on commmitment to climate and care for communities. Guided by its SustainaBEElity programme, PGL focuses on
innovation, environmental stewardship, and inclusive growth to deliver energy responsibly while advancing pragmatic solutions for a

severely impacted areas like Buner,
Daggar, Chagharzai, and
Gilgit-Baltistan by extreme climate
conditions
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First-ever SOS Inter-Village Girls'
Cricket Tournament 2025 was
sponsored for championing
confidence, teamwork, and equal
opportunity for young girls across
SOS Villages.

Link to the UNDP’s
Development Goals

PGLs initiatives align with the
UNDP’s Development Goals,
particularly Good Health &
Well-Being (SDG 3), Quality
Education (SDG 4), Gender Equality
(SDG 5), Affordable & Clean Energy
(SDG 7), Decent Work & Economic
Growth (SDG 8), Responsible
Consumption & Production (SDG
12), and Climate Action (SDG 13)
(SDG 11) & (SDG 17).




STANDARD CHARTERED BANK PAKISTAN LIMITED

standard
chartered

Standard Chartered Pakistan advances economic inclusion through Futuremakers, its global youth empowerment initiative focused on
tackling inequality and expanding access to sustainable livelihoods. Through targeted programmes and partnerships, the Bank supports

disadvantaged young people, particularly women, in building economic skills, accessing finance, and creating sustainable income
opportunities that foster long-term financial resilience and inclusive growth.

Efforts to Secure
Environment

Environmental responsibility is
embedded within Standard
Chartered’s broader sustainability
framework through responsible
financing and support for
climate-resilient economic
development. By enabling youth-led
and women-led enterprises,
particularly within agriculture and
technology sectors, the Bank
contributes to sustainable business
practices and resource efficiency.
These initiatives promote inclusive
growth while reinforcing responsible
environmental and financial practices
across communities and partner
ecosystems.

Efforts to Maintain Good
Health & Well-Being

Standard Chartered Pakistan
promotes social well-being by
enhancing economic security and
financial independence for youth and
underserved communities. Through
structured training, mentorship, and
access to financial resources, the
Bank strengthens livelihood
opportunities and economic
resilience. These initiatives support
improved income stability, dignity,
and long-term socio-economic
well-being, particularly for women
from disadvantaged backgrounds.

Other CSR Initiatives

A flagship initiative under
Futuremakers is the Goal Accelerator
programme, a gender-responsive
economic resilience initiative
launched to support young women
from underserved urban communities
in accessing decent employment and
sustainable livelihoods. In parallel,
collaboration with the British Asian
Trust has empowered youth-led
agri-enterprises through training in
enterprise development, digital
literacy, and market access, resulting
in improved revenues and business
sustainability. The Thriving Futures
programme further supports
high-potential microenterprises
through advanced enterprise training,
with a strong focus on women-led
businesses.

The Futuremakers Women in Tech
Accelerator provides technical
training, mentorship, and seed
funding to female entrepreneurs.
Since inception, more than 143
women founders have graduated
from the programme, with over 50
women-led businesses receiving seed
funding to scale and sustain their
ventures. Collectively, these initiatives
advance entrepreneurship, financial
inclusion, and economic participation
at scale.

Link to the UNDP's
Development Goals

Standard Chartered Pakistan’s
initiatives align with the UNDP’s
Development Goals, particularly
No Poverty (SDG 1), Gender
Equality (SDG 5), Decent Work &
Economic Growth (SDG 8), and
Reduced Inequalities (SDG 10),
supporting inclusive economic
participation and sustainable
livelihoods.
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NESTLE PAKISTAN LIMITED

Nestlé Pakistan is guided by its purpose to enhance quality of life and contribute to a healthier future. Through its Creating Shared Value
approach, the Company integrates responsible business practices with community development and environmental stewardship. Its focus
on nutrition, water stewardship, and community resilience reflects a commitment to sustainable growth and long-term societal well-being.

3rs =
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Nestle

Good food, Good life

Climate Action, Net Zero &
Circularity

Nestlé Pakistan continues to advance
environmental sustainability through
regenerative agriculture, renewable
energy adoption, and responsible
waste management. Drip irrigation
and soil moisture technologies
support water conservation and
sustainable farming, while solar and
biogas installations totaling 9.6 MW
promote renewable energy usage to
reach Net Zero by 2050. The Clean
Gilgit Baltistan Project has enabled
recycling of over 6,800 tons of
packaging waste, supporting a
transition toward a waste-free future
and reduced environmental footprint.

Good Health
& Well-Being

Nestlé Pakistan promotes health and
nutrition through initiatives that
support safe drinking water, balanced
diets, and community well-being. The

b6 | oICccI CSR REPORT 2025

Nestlé for Healthier Kids programme
has reached over 400,000 students
and 2,600 teachers nationwide with
nutrition awareness. Ten clean
drinking water facilities provide daily
access to safe water for
approximately 100,000 people.
During flood relief efforts, the
Company provided essential food and
water supplies and supported
humanitarian assistance through
employee and corporate
contributions.

Other CSV Initiatives

Nestlé Pakistan supports inclusive
economic growth and community
development through programmes
that empower local communities. The
Nestlé BISP Rural Women Sales
Programme has enabled more than
3,500 rural women across 29
districts to earn sustainable
livelihoods as sales agents.
Meanwhile, support to farmers
includes facilitating the import of

high-yield dairy cattle and introducing
sustainable agricultural practices that
enhance productivity and resilience.
Employee volunteerism, disaster relief
support, and community engagement
initiatives further strengthen social
impact. Collectively, these efforts
reflect Nestlé’'s commitment to
building resilient communities,
improving livelihoods, and supporting
sustainable development across its
areas of operation.

Link to the UNDP's
Development Goals

Nestlé Pakistan’s initiatives
support the UN Sustainable
Development Goals,
particularly Zero Hunger (SDG
2), Good Health & Well-Being
(SDG 3), Gender Equality (SDG
5), Clean Water & Sanitation
(SDG 6), Affordable & Clean
Energy (SDG 7), Responsible
Consumption & Production
(SDG 12), and Climate Action
(SDG 13).




KARACHI GATEWAY TERMINAL PRIVATE LIMITED

Karachi Gateway Terminal (Private) Limited is an ardent advocate of demonstrating socially viable business operations. As a respected
Corporate Citizen, KGTL strives continually to strengthen the communities particularly in the vicinity of its business premises. KGTL
embraces CSR as a strategic tool, rather than obligation, for sustainable social growth. We undertake CSR programmes on regular basis
which spread around a spectrum of elements.

Efforts to Secure
Environment

KGTL embeds environmental
responsibility within its operational
framework through continuous
awareness, training, and responsible
workplace practices. The Company
conducts regular environmental and
safety training sessions, emergency
preparedness drills, and awareness
initiatives to promote safe operations
and minimize environmental impact.
These measures reinforce a culture of
environmental stewardship,
supporting sustainable terminal
operations while encouraging
responsible conduct among
employees and stakeholders.

Efforts to Maintain Good
Health and Well-being

Aligned with SDG 3, KGTL maintains a
strong focus on safeguarding the
health and well-being of its workforce
and surrounding community. During
the reporting period, the Company

introduced a digital healthcare
initiative in partnership with Sehat
Kahani, providing employees and
their families access to
tele-consultations and timely medical
guidance. Complementing this
initiative, regular occupational
health, safety, first-aid, and
emergency response trainings were
conducted to ensure a safe and
supportive working environment.

CSR Activities

During the holy month of Ramadan,
KGTL implemented a comprehensive
community support programme for
vulnerable groups across Karachi. The
Company distributed Eid gifts to
Edhi Old-Age Homes across three
major locations, including clothing,
essential items, and religious
accessories, benefiting over 100
elderly and young residents,
alongside meaningful engagement
with the residents. In parallel, KGTL
hosted an Iftar dinner for children at
SOS Children’s Village, benefiting
approximately 200 children, with

special gifts for those observing their
first fast.

To support essential frontline
contributors, KGTL invested
approximately PKR 2.4 million to
provide daily iftar boxes to more than
100 external truck drivers throughout
Ramadan. Beyond Ramadan, KGTL
collaborated with the Robin Hood
Army and Edhi Foundation to provide
meals to approximately 2,400
individuals over the year.

Complementing these initiatives,
KGTL continued its commitment to
youth development through
merit-cum-need scholarships,
internships, terminal visits, and

academic engagement programmes,
investing approximately PKR 1.3
million annually to support education
and employability. KGTL also
organized a drawing competition for
children at SOS Children’s Village to
promote creative learning around
themes such as “Life Below Water”
and “Safety at Workplace.” Over 170
children participated; entries were
evaluated by art professionals and
featured in KGTL's annual calendar.
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Chevron CHEVRON PAKISTAN LUBRICANTS PRIVATE LIMITED

Chevron Pakistan's corporate social responsibility philosophy is guided by respect for local communities, coonmitment to safety and
environmental stewardship, and the promotion of inclusive growth. The Company strives to create sustainable value by integrating social
responsibility into its operations, prioritizing the protection of people, communities, and the environment.

Through an inclusive workplace
culture and responsible business
practices, Chevron Pakistan focuses
on supporting vulnerable
communities, strengthening social
infrastructure, and contributing to
long-term community resilience and
well-being.

Efforts to Secure
Environment

Chevron Pakistan remains committed
to environmental responsibility and
sustainable community development.
Following the 2022 floods, the
Company constructed 175 shelters
for displaced families across two
provinces. In collaboration with i-Care
Foundation, solar panels were
installed on 163 shelters in Sindh,
providing a reliable and lower-carbon
energy source that enhances quality
of life for residents. Additional
rehabilitation initiatives included the
construction of 13 washrooms in
affected villages, improving sanitation
and living conditions for
flood-affected communities while
supporting environmentally
responsible infrastructure
development.

Efforts to Maintain Good
Health & Well-Being

Chevron Pakistan continues to
support community health and
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well-being through partnerships with
reputable welfare organizations. The
Company supported
Karwan-e-Hayat, a non-profit
organization providing free mental
health services to underserved
communities, including sponsorship
of a large-scale fundraising event to
enhance access to mental healthcare.
During Ramadan, Chevron Pakistan
also partnered with Patients’ Aid
Foundation to sponsor daily Sehri and
Iftar meals at Taam Gah, Jinnah
Postgraduate Medical Centre,
supporting patients, attendants, and
healthcare staff.

Other CSR Initiatives

Chevron Pakistan actively contributes
to community welfare through
initiatives that address critical social
needs. A key initiative during the year
included support for the LRBT World
Sight Day Fundraiser, focused on
prioritizing eye health for children
from underprivileged backgrounds.
The initiative supports LRBT's
extensive network of hospitals and
clinics providing free eye care to
millions across Pakistan and aims to
enable sight-saving treatment for
thousands of children. Through
shelter construction, renewable
energy support, sanitation
improvements, and healthcare
partnerships, Chevron Pakistan
continues to strengthen community
resilience and promote sustainable

Link to the UNDP's
Development Goals

Chevron Pakistan’s initiatives align
with the UNDP’s Development
Goals, particularly Good Health &

Well-Being (SDG 3), Affordable &
Clean Energy (SDG 7), Reduced
Inequalities (SDG 10), Sustainable
Cities & Communities (SDG 11), and
Partnerships for the Goals (SDG 17),
supporting resilient and inclusive
community development.




PAKISTAN TELECOMMUNICATION COMPANY LIMITED

these initiatives, PTCL Group supports long-term social development, inclusion, and resilience.
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PTCL Group’s social impact platform, Dil Se, reflects the Group’s commitment to creating positive, people-centered change across Pakistan.
Built around three pillars, Tech 4 Inclusion, Tech 4 Social Innovaiton and Acts of Kindness, the platform uses technology to enhance
accessibility, empower vulnerable groups, and address essential community needs such as health, education, and clean water. Through

Efforts to Secure the
Environment

PTCL Group continued its work to
support environmental well-being
through community-centered
sustainability efforts. Under its Act of
Kindness initiatives, the Group
expanded access to clean water in
remote regions by installing hand
pumps in Umerkot and Thar. Building
on this success, PTCL partnered with
the Pakistan Poverty Alleviation Fund
(PPAF) to introduce additional
sustainable water solutions, including
reverse osmosis plants and rainwater
harvesting systems, in South Punjab
and Thar. These projects collectively
benefited over 150,000 people.
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Digital outreach campaigns for water
conservation and sustainable
resource management received Gold
awards at both the Dragons of
Pakistan and Dragons of Asia,
highlighting PTCL Group’s
commitment to environmentally
responsible community support.

Efforts to Maintain Good
Health and Well-Being

Health, safety, and well-being
remained a major focus under the Dil
Se umbrella. Through its continued
partnership with UNICEF, Ufone 4G
supported the Pakistan Polio
Eradication Initiative by broadcasting
health awareness messages to
millions, helping strengthen national
immunization efforts.

During floods in Khyber Pakhtunkhwa
and South Punjab, Ufone provided
free calling minutes to affected
families, enabling them to stay
connected with loved ones and
access emergency support.

In addition, sustainable clean-water
access projects, implemented
through hand pumps, RO plants, and
harvesting systems, improved overall
community health, particularly in
remote and underserved regions.

CSR Activities

A standout achievement this year was
the Ba-lkhtiar women’s

empowerment program, under which
79 women graduated after receiving
digital and entrepreneurial training.
Many graduates now run their own
online ventures as independent
entrepreneurs.

The program drew national and global
attention through the PSL kit
initiative under which, the Ba-lkhtiar
women entrepreneurs designed the
official Peshawar Zalmi Kit for PSL
2025. The initiative was featured
across BBC Urdu and Pashto and
highlighted in a podcast with
Mahira Khan, amplifying its message
of inclusion and women'’s leadership.

At the graduation ceremony,
Pakistan’s first Al-powered fashion
show was unveiled, highlighting
innovation and creativity among
women entrepreneurs.

PTCL Group further strengthened
Ba-lkhtiar's impact by signing a MoU
with PPAF at GITEX Global Dubai to
expand the program to 22 cities,
particularly in flood-affected regions.
Another milestone was the launch of
the world's first Al-powered sign
language early warning system for the
Deaf community, developed in
partnership with ConnectHear under
the GSMA Innovation Fund.
Integrated with Ufone’s WhatsApp
bot, the system ensures real-time
emergency alerts for people with
hearing impairments and was
showcased at the Digital Leaders
Conference and GITEX Global as a

SHAPING A SUSTAINABLE TOMORROW

model of inclusive innovation.

Link with the UNDP
Sustainable Development
Goals (SDGs)

SDG 4 - Quality Education:
Ba-lkhtiar training programs,
digital literacy initiatives. SDG 5 -
Gender Equality: Women’s

entrepreneurship, Ba-lkhtiar
expansion, PSL kit design initiative.
SDG 6 - Clean Water & Sanitation:
Hand pumps, RO plants, rainwater
harvesting systems. SDG 8 -
Decent Work & Economic Growth:
Women-led micro-enterprises and
digital entrepreneurship. SDG 9 -
Industry, Innovation &
Infrastructure: Al sign-language
early warning system, inclusive
tech solutions. SDG 10 - Reduced
Inequalities: Accessibility solutions
for persons with disabilities,
inclusion-focused programs. SDG
17 - Partnerships for the Goals:
UNICEF, PPAF, ConnectHear,
GSMA Innovation Fund
collaborations.
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Jubdee

LIFE INSURANCE

Efforts to Secure
Environment

Jubilee Life continues to reduce its
environmental footprint through its
Net Zero Project 2030, focusing on
renewable energy, energy efficiency,
and emission reduction. Solar systems
have been installed at key offices,
complemented by LED lighting,
energy-efficient air conditioning, and
environmentally friendly refrigerants.
Digitisation initiatives have reduced
paper consumption, while sustainable
commuting is promoted through
ridesharing and electric mobility
solutions. Environmental performance
and sustainability initiatives are
actively overseen at the Board level,
ensuring accountability and
alignment with long-term
environmental objectives.

Efforts to Maintain Good
Health & Well-Being

Jubilee Life prioritizes the well-being
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of its employees and communities
through a comprehensive health and
wellness ecosystem. Employees and
their families have access to
telehealth services through digital
healthcare partnerships, while
wellness programmes promote
physical and mental health.
Awareness initiatives, including breast
cancer campaigns and solidarity
walks, support preventive healthcare.
Family-friendly policies, such as
extended maternity and paternity
leave, further enhance work-life
balance and employee well-being.

Other CSR Initiatives

Jubilee Life supports inclusive
community development through

financial inclusion, education, and
diversity initiatives. Micro-insurance
programmes provide affordable life
and health coverage, expanding
access to financial protection across
underserved populations. The
Company also supports social welfare
initiatives in healthcare, education,
and rural development. Through its
partnership with SEED Ventures,
Jubilee Life promotes youth
empowerment via the Enterprise
Challenge Pakistan programme,
equipping students with leadership,
financial literacy, and entrepreneurial
skills. Inclusion remains a priority, with
initiatives supporting employment
opportunities for persons with
disabilities and internal programmes
such as Women @ Work fostering
leadership and equal opportunity.
Strong governance frameworks
ensure transparency, with CSR
activities monitored at the Board level
and aligned with sustainability
objectives.

JUBILEE LIFE INSURANCE COMPANY LIMITED

Jubilee Life Insurance integrates corporate social responsibility into its core business strategy, focusing on creating long-term value for
society and the environment. Aligned with SECP guidelines and global development priorities, the Company promotes responsible

governance, environmental stewardship, employee well-being, and inclusive community development, reinforcing its commitment to
sustainable and equitable growth across Pakistan.

Link with the UNDP
Sustainable Development
Goals (SDGs)

Jubilee Life Insurance’s initiatives
align with the UNDP’s
Development Goals, particularly
Good Health & Well-Being (SDG 3),
Quality Education (SDG 4), Gender
Equality (SDG 5), Decent Work &
Economic Growth (SDG 8),
Reduced Inequalities (SDG 10), and
Responsible Consumption &
Production (SDG 12).



PHARMATEC PAKISTAN PRIVATE LIMITED

')PHARMATE C

Caring for all generations

Pharmatec Pakistan’s CSR philosophy is centered on advancing women'’s leadership, promoting education and skills development, and
enhancing health outcomes within underserved communities. The Company integrates environmental responsibility and social impact into
its operations, focusing on sustainable resource use, inclusive growth, and community well-being. Through targeted initiatives and

responsible manufacturing practices, Pharmatec seeks to contribute to a healthier, more equitable, and environmentally sustainable future.

Efforts to Secure
Environment

Pharmatec continues to strengthen
its environmental stewardship
through initiatives focused on energy
efficiency, emissions reduction, and
responsible resource management.
The Company has invested in rooftop
solar installations generating 320 kW
of clean energy and implemented
LED lighting to improve energy
efficiency. GHG verification and
carbon footprint management
measures support emissions
reduction, complemented by tree
plantation initiatives in collaboration
with local farmers.

ISO 14001 certification and operation
of a Zero Liquid Discharge Effluent
Treatment Plant ensure responsible
manufacturing and water
conservation, while ongoing waste
reduction and resource optimization
initiatives further minimize
environmental impact

Efforts to Maintain Good
Health & Well-Being

Pharmatec prioritizes employee
health and safety through
comprehensive occupational
well-being initiatives supported by
ISO 45001 certification. Annual
investments in employee wellness
programmes include free medical
screening camps offering diagnostic
tests and health assessments for
employees. Awareness initiatives
such as breast cancer prevention
sessions, conducted in collaboration
with healthcare professionals,
promote early detection and
preventive care. These sustained
efforts reflect the Company’s
commitment to maintaining a safe,
healthy, and supportive workplace
environment for its workforce.

.

Other CSR Initiatives

Pharmatec supports education,
professional development, and
community uplift through targeted
CSR programmes. The PASSS-Malik

Zahur Hayat Noon Fellowship
Programme provides "Monthly
Stipend to Support Advanced
Training" to support advanced
medical training in arthroscopy and
sports surgery across major cities.
Partnerships with organizations such
as Green Crescent Trust and Al Zora
Welfare support education and
welfare initiatives for underserved
communities. Educational outreach
sessions at institutions including
Benazir Bhutto Shaheed University in
Lyari aim to enhance career
awareness and technical knowledge
among students from disadvantaged
backgrounds. The Company’s
sustained contributions to education
and women’s empowerment have
earned recognition through national
CSR awards, reflecting its
commitment to meaningful and
inclusive community development.

Link to the UNDP’s
Development Goals

Pharmatec Pakistan’s initiatives
support the UNDP’s Development
Goals, particularly Good Health &
Well-Being (SDG 3), Quality

Education (SDG 4), Gender Equality
(SDG 5), Clean Water & Sanitation
(SDG 6), and Responsible
Consumption & Production (SDG
12), promoting inclusive growth
and sustainable resource

management.
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PHILIP MORRIS PAKISTAN LIMITED

At PMPKL, sustainability serves as a guiding principle and a driver of innovation, growth, and long-term value creation. The Company is

PHILIP MORRIS
(PAKISTAN) LIMITED

Efforts to Secure
Environment

Aligned with its global commitment
to achieving net-zero carbon
neutrality, PMPKL has undertaken
multiple initiatives to reduce its
environmental footprint. The
Company ensures that all fuelwood
used for tobacco curing is sourced
from sustainable and traceable
forests under its Zero Deforestation
commitment. Renewable energy
capacity at the Sahiwal factory has
been progressively enhanced through
solar installations, reducing carbon
emissions annually. Both
manufacturing sites maintain Alliance
for Water Stewardship certification,
reflecting responsible water
management. Additionally,
collaboration with contracted farmers
to implement laser land leveling has
resulted in significant water savings
and improved resource efficiency
across agricultural operations.

Solar Panels at Sahiwal Factor,

Efforts to Maintain Good
Health & Well-Being

PMPKL prioritizes the well-being of
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individuals across its value chain,
particularly within farming
communities. Through its Agriculture
Labor Practices Code, the Company
works with contracted farmers to
eliminate child labor and promote
safe working environments. In 2025,
over 5,700 farmers and their families
participated in outreach sessions led
by trained female mobilizers, focusing
on labor standards, sanitation, safe
drinking water, and hygiene practices.
Skills training programmes for
adolescents from farming
communities further support financial
empowerment and long-term
well-being through technical
education and improved livelihood
opportunities.

Skills Training for Adolescent Children of
Tobacco Farmers (Year 2025)

Other CSR Initiatives

PMPKL continues to support
sustainable livelihoods and inclusive
growth across its supply chain.
Mechanization support and technical
guidance provided to contracted
farmers enhance productivity,
efficiency, and income stability.
Training programmes for youth within
farming communities equip them
with practical and vocational skills,
strengthening future employment
prospects. Internally, PMPKL fosters a
fair and inclusive workplace,
maintaining Equal Salary Certification
from the Equal Salary Foundation and
promoting diversity and inclusion
across its workforce. These initiatives
reflect the Company’s integrated
approach to sustainability, combining
environmental responsibility with
social impact and responsible
business practice to create shared
value for stakeholders and
communities.

Water Stewardship - Laser Land Leveller (Year
2025)

committed to delivering responsible and purpose-led impact through initiatives that support environmental stewardship, inclusive growth,
and community well-being. By integrating sustainability into its operations and value chain, PMPKL strives to create positive and lasting
impact across communities throughout Pakistan.

Fueiwood Supply Chain Project (Year 2025)

Link to the UNDP's
Development Goals

PMPKLs initiatives support the
UNDP’s Development Goals,
particularly Gender Equality (SDG
5), Clean Water & Sanitation (SDG
6), Decent Work & Economic
Growth (SDG 8), Reduced
Inequalities (SDG 10), and
Responsible Consumption &
Production (SDG 12), contributing
to inclusive growth and sustainable
resource management.
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Pakistan

THE COCA - COLA EXPORT CORPORATION

As a total beverage company, The Coca-Cola Company is guided by its purpose to refresh the world and make a difference. In Pakistan, the
Coca-Cola System including The Coca-Cola Company and Coca-Cola ¢ecek (CCl) Pakistan, and The Coca-Cola Foundation, integrate
responsible business practices with community engagement, focusing on water stewardship, waste management, climate resilience, and
social impact; supporting national priorities and creating long-term impact.

Environmental Stewardship

Coca-Cola Pakistan advances
environmental stewardship through
water replenishment, waste
management, and climate resilience
initiatives. The Coca-Cola Foundation
has awarded grants for the
“Recharge Pakistan” program and
“Sustainable Urban Water
Solutions” project, leveraging
nature-based solutions to manage
flood and drought risks and return
water back to nature along the basins
of River Indus and River Ravi
respectively. In parallel, Coca-Cola
Pakistan, along with partners, is
implementing access to water and
waste management initiatives,
afforestation drives, recycling
programs, and awareness campaigns
to promote responsible waste
management and strengthen
environmental practices while
partnering with communities and
institutions.

Help us keep
Our stadiums

Efforts for Positive Social
Impact

Coca-Cola supports community
well-being through disaster relief,
active lifestyle, and access to safe
water.

Following recent floods, relief efforts
supported by The Coca-Cola
Foundation, along with contributions
from the Coca-Cola System in
Pakistan, provided meals, clean
drinking water, and essential supplies
to affected communities.

Other CSR Initiatives

The Coca-Cola System in Pakistan
supports inclusive economic growth

and community empowerment
through multiple partnerships.
Coca-Cola has contributed to
vocational training initiatives in
collaboration with local organizations,
enhancing employability and income
generation for persons with special
needs and home-based
entrepreneurs.

The Coca-Cola Foundation has
partnered with CARE Pakistan to
support 8,000 Home Chefs, including
6,000 women, to develop sustainable
livelihoods for them through training
them in culinary skills and business
management.

Coca-Cola’'s community outreach
during Ramadan included meal
support initiatives for underserved
communities.

Cultural platforms such as Coke
Studio continue to promote Pakistan’s
creative talent globally with it viewed
in 184+ countries and becoming
Pakistan’s biggest cultural export with
6.2 billion global views while uplifting

local music communities. ‘ g
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Link to the UNDP's
Development Goals

The Coca-Cola System in Pakistan’s
initiatives align with the United
Nations Sustainable Development
Goals (SDGs), particularly Zero
Hunger (SDG 2), Decent Work &
Economic Growth (SDG 8),
Responsible Consumption &

‘) Production (SDG 12), and Climate
.Y, Action (SDG 13), supporting
inclusive growth, climate
resilience, and responsible
resource management.
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SIEMENS PAKISTAN ENGINEERING COMPANY LIMITED

SIEMENS

Siemens Pakistan embeds responsible corporate citizenship at the core of its operations, striving to create long-term value for society.

Guided by its values of responsibility, excellence, and innovation, the Company’s Corporate Citizenship initiatives focus on Access to
Technology, Access to Education, and Sustaining Communities fostering inclusive and sustainable development across Pakistan.

—————

Efforts to Secure
Environment

Siemens Pakistan remains committed
to environmental sustainability
through the integration of
energy-efficient technologies,
reduction of carbon emissions, and
responsible resource management.
By collaborating with customers and
stakeholders, the Company actively
promotes green technologies and
environmentally responsible
solutions. These efforts contribute to
conserving natural resources and
supporting Pakistan’s transition
towards a more sustainable and
climate-resilient future.

Efforts to Maintain Good
Health & Well-Being

In support of community health,
Siemens Pakistan partnered with
ChildLife Foundation to enhance
pediatric emergency care services.
Through this collaboration, the
Company contributed in essential
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medicines and medical supplies to
emergency rooms, enabling free,
life-saving treatment for
underprivileged children. This
initiative reflects Siemens Pakistan’s
commitment to improving healthcare
accessibility and strengthening
community well-being.

Other CSR Initiatives

Siemens Pakistan actively contributes
to education, skills development, and
community inclusion through
strategic partnerships. Its
collaboration with The Citizens
Foundation supports a classroom
facility that enables learning
opportunities for approximately 30
students per classroom for
underserved communities,
contributing to one of the largest
independent school networks in the
country.

To strengthen technical education,
Siemens partnered with the Institute
of Industrial Electronics Engineering

by equipping it with advanced
industrial automation technologies,
including SIMATIC S7-1500 PLCs and
related systems. This initiative enables
students to gain hands-on experience
with industry-grade tools, while
training sessions on operational
technology cybersecurity prepare
them for evolving industrial
challenges.

Further advancing vocational skills,
Siemens Pakistan collaborated with
The Hunar Foundation to provide
practical training in CNC machining,
welding, and industrial trades. By
aligning curricula with industry needs
and facilitating workplace exposure,
the Company contributes to
developing a skilled workforce
essential for Pakistan’s industrial
growth.

Promoting inclusivity, Siemens
Pakistan also partnered with Network
of Organizations Working for People
with Disabilities Pakistan (NOWPDP)

to support their “Taleem” initiative,
enhancing educational access for
children with special needs.
Employee engagement activities
further foster awareness and
inclusion, reinforcing the Company’s
commitment to diversity, equity, and
social integration.

Link to the UNDP’s
Development Goals

Siemens Pakistan’s CSR initiatives
align with key UN Sustainable
Development Goals, including SDG
3: Good Health and Well-Being,
SDG 4: Quality Education, SDG 8:
Decent Work and Economic
Growth, SDG 10: Reduced
Inequalities, and SDG 13: Climate
Action, contributing to sustainable
and inclusive development across
Pakistan.




ROCHE PAKISTAN LIMITED
Expanding Access to Life-Saving Healthcare through the UNMOL Patient Support Program

Access to quality healthcare remains a significant challenge for many patients in Pakistan facing serious and life-threatening illnesses.
Recognizing this need, Roche Pakistan launched the UNMOL Patient Support Program in 20177-UNMOL meaning “precious’—to ensure that
financial constraints do not prevent patients from receiving essential treatment. The initiative reflects Roche’s commitment to advancing

equitable healthcare access and supporting patients and their families during critical stages of iliness.

Through the UNMOL program,
patients suffering from serious
oncology conditions; including breast,
lung, liver, ovarian, and cervical
cancers, as well as lymphoma, receive
structured Free-of-Cost treatment
support. The program also extends to
patients with severe autoimmune and
neurological diseases, such as
rheumatoid arthritis, multiple
sclerosis, and spinal muscular atrophy,
helping reduce financial barriers to
treatment. Beyond medicines,
UNMOL represents hope, enabling
patients and families to continue
treatment with dignity and
confidence.

During 2024-25, the UNMOL program
supported approximately 7,000
patients nationwide, providing
Free-of-Cost medicines valued at
nearly PKR 4.8 billion. Each number
represents a life extended, a mother
continuing her fight, or a child
receiving a second chance. The
initiative contributes to the UNDP
Sustainable Development Goals,
particularly SDG 3 - Good Health &
Well-Being, while Roche’s
partnerships and broader
sustainability efforts advance SDG 17 -
Partnerships for the Goals and SDG 13
- Climate Action.Roche Pakistan
promotes collaborative approaches to

ATTOCK REFINERY LIMITED

Empowering People and Protecting Resources for a Sustainable Tomorrow

healthcare access through
partnerships with government health
authorities and cost-sharing initiatives
with financial and insurance
institutions. These collaborations
contribute to building a more
inclusive and sustainable healthcare
ecosystem for underserved
communities.

Alongside its healthcare initiatives,
Roche Pakistan acknowledges the
importance of environmental
stewardship and responsible
operational practices. The company
supports sustainability measures
aligned with its global commitments

to reduce environmental impact and
promote responsible use of resources
within healthcare systems.
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At Attock Refinery Limited (ARL), social responsibility is rooted in the belief that meaningful impact must reach employees, communities,
partners, and the environment alike. Guided by core values, ARL focuses on empowering people, enhancing education and skills,
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Environmental stewardship remains a
central priority. ARL reinforced its
sustainability agenda through the
commissioning of a 384.6 kW
on-grid solar power system and the
implementation of ISO 50001 across
all processing units, ensuring energy
efficiency and responsible resource
use. Morgah Biodiversity Park,
another environment initiative of ARL,
continues to serve as a testament to
the Company’s dedication to
preserving the natural ecosystem of
the Potohar region.

Employee Wellbeing is equally
important and ARL promotes a
healthy work-life balance by offering

leaves, discouraging overtime, and
providing sports and recreational
facilities through its Workers’ and
Management Clubs. Events such as
the Flower Show, Swimming Gala,
Meena Bazaar, Sports Gala, and
Annual Dinners foster engagement
and family connection, while health
awareness sessions encourage a
fulfilling lifestyle.

Human capital development remains
a defining pillar. ARL nurtures talent
through internships, apprenticeships,
scholarships, training programs,
educational visits, and other learning
initiatives. Our Gender Diversity Policy
ensures fairness, equitable

opportunities, and an inclusive
workplace for all.

g
Beyond the organization, ARL
supports community development by
providing clean drinking water to
surrounding areas and offering fuel,
utilities, and maintenance support to
nearby schools, mosques, and
organizations serving persons with
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supporting community well-being, and safeguarding natural resources. These efforts reflect the central priority of ARL in fostering inclusive
growth and building a sustainable future for the wider region.

special needs. ARL is actively working
through Attock Sahara Foundation
(ASF) for Women Development and
through National Cleaner Production
Centre (NCPC) for Environment. The
Company further strengthened
internal engagement by conducting
an Employee Survey to guide
continuous improvement.

These initiatives advance key
UNDP Sustainable Development
Goals, including Good Health &
Well-Being (SDG 3), Quality
Education (SDG 4), Gender Equality
(SDG 5), Affordable & Clean Energy
(SDG 7), Sustainable Cities &
Communities (SDG 11), and Climate
Action (SDG 13).
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ENGRO HOLDINGS

Creating Shared Value through Sustainable Business and Community Impact
Engro’s commitment to sustainable development is embedded across its diversified businesses and strengthened through the work of

engro haldings

Engro Foundation, creating shared value for communities and stakeholders nationwide. Across its operations, Engro promotes economic

growth and decent work by generating employment opportunities, upholding strong governance standards, and fostering a culture rooted

in Character & Good Manners (CGM).

stewardship remains central to
Engro’s sustainability strategy. The
Group’s companies continue to
advance water conservation, energy
efficiency, and responsible waste
management initiatives across their
operations. Engro Fertilizers aligns its
water management practices with
Alliance for Water Stewardship (AWS)
standards, while Engro Enfrashare has
adopted solar energy across nearly
half of its telecom tower network.
Manufacturing entities, including
Engro Fertilizers and Engro Polymers,
continue to implement energy
optimization measures, while Engro
Powergen Thar has introduced
initiatives that significantly reduce

Comprehensive health and safety
practices, employee wellbeing
programs, and diversity, equity, and
inclusion initiatives support safe,
inclusive, and future-ready
workplaces. Environmental

HABIB METROPOLITAN BANK LIMITED

operational waste.

Through Engro Foundation, the Group
continues to expand access to
healthcare services for underserved
communities. In 2025 alone, more
than 64,000 patients benefited from
quality healthcare support, including
specialized and free medical
treatment programs designed to
improve health outcomes in
surrounding communities.

Education and livelihood
development remain key priorities.
Approximately 6,500 students
benefited from formal schools,
non-formal education, and digital
learning initiatives, while technical
training programs equipped over 400

Creating Sustainable Impact through Responsible Banking

HABIBMETRO

youth with skills to enhance
employability.

Engro’s initiatives contribute to the
United Nations Sustainable
Development Goals, particularly
SDG 3 - Good Health & Well-Being,
SDG 4 - Quality Education, SDG 5 -
Gender Equality, SDG 6 - Clean
Water & Sanitation, SDG 8 - Decent

Work & Economic Growth, SDG 12 -
Responsible Consumption and
Production, SDG 13 - Climate
Action, and SDG 14 - Life Below
Water, reflecting the Group’s
integrated approach to sustainable
and inclusive development.

At HABIBMETRO, social responsibility is embedded within a structured CSR framework that guides the Bank in identifying community

needs and delivering sustainable, long-term impact. The Bank focuses on strengthening education, improving access to healthcare, and
fostering inclusive community development across Pakistan, reflecting its commitment to creating shared value beyond financial services.

and beach cleaning drives,
contributing to ecological
preservation and raising awareness
around climate responsibility and
resource conservation.

Promoting health and well-being
continues to be a key priority. During
the year, the Bank partnered with
leading healthcare institutions
including SIUT, Indus Hospital,
Shaukat Khanum Memorial Cancer
Hospital, LRBT, ChildLife Foundation,
Lady Dufferin Hospital, and others to
enhance access to quality healthcare
services. These partnerships

Environmental stewardship remains
an important component of
HABIBMETRO’s CSR agenda. In
collaboration with the World Wide
Fund for Nature (WWF), the Bank
supported environmental
sustainability through tree plantation
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supported prevention, treatment, and
patient care initiatives benefiting
underserved communities across the
country.

HABIBMETRO also advanced
education and inclusion through
scholarships and institutional support
for organizations such as The Citizens
Foundation, IBA, NED University,
Habib University, and
Idara-e-Taleem-o0-Aagahi, enabling
access to quality education and
long-term socio-economic uplift. In
line with its diversity, equity, and
inclusion agenda, the Bank supported

organizations serving persons with
disabilities and marginalized groups,
reinforcing equal opportunity and
empowerment.

These initiatives align with the UN
Sustainable Development Goals,
particularly Good Health &
Well-Being (SDG 3), Quality
Education (SDG 4), Reduced

Inequalities (SDG 10), Sustainable
Cities & Communities (SDG 11),
Partnerships for the Goals (SDG 17),
and Climate Action (SDG 13).




PRIME GLOBAL ENERGIES LIMITED | Empowering Communities

At Prime Global Energies, sustainability and ethical responsibility form the foundation of how we operate. We believe true progress is
achieved when business success moves in harmony with the well-being of people and the protection of natural resources. Our CSR
philosophy emphasizes responsible stakeholder engagement, minimizing environmental impact, and creating long-term social and

prime
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During 2024-2025, Prime Global
Energies advanced several impactful
initiatives across water access,
healthcare, education, and skill
development. Access to clean
drinking water was ensured for 145
villages across Bhit, Badhra, and

Kadanwari, significantly improving
daily living conditions for local
families. In healthcare, three Health
Centres operated by the Company
provided treatment to more than
9,200 patients1,284 in Badhra and
8,007 in Kadanwari offering essential
medical services to remote
communities.

Education remained a core focus,
with support extended to 28
Community Schools, including 15 in
Kirthar and 13 in Tajjal, collectively
benefiting 1,539 students (920 boys
and 619 girls). These schools provide

INDUS MOTOR COMPANY LIMITED
Driving Sustainable Mobility and Community Well-Being for a Better Tomorrow

access to quality learning
opportunities for children who may
otherwise face limited educational
resources.

Complementing this, the Company
promoted youth empowerment
through Vocational and Computer
Training Centres. A total of 56 women
successfully completed vocational
courses, while 69 young men
completed computer training
programs, enhancing their
employability and supporting
long-term economic mobility.

environmental value. Guided by integrity, accountability, and transparency, we remain committed to building a sustainable future for the
communities surrounding our areas of operation.

Through these initiatives, Prime
Global Energies continues to
advance community well-being
and environmental stewardship
while supporting key UN
Sustainable Development Goals,
including Clean Water & Sanitation
(SDG 6), Quality Education (SDG 4),
Good Health & Well-Being (SDG 3),
Gender Equality (SDG 5), Decent
Work & Economic Growth (SDG 8),
and Partnerships for the Goals
(SDG 17).

At Indus Motor Company (IMC), sustainability is not an isolated commitment, it is central to how the Company grows, innovates, and

TOYOTA

In FY2025, IMC invested PKR 231
miillion in high-impact initiatives
spanning healthcare, education,
sustenance, sports, and road safety,
reinforcing its mission to build
resilient and self-reliant communities
across Pakistan. Guided by Toyota’s
global vision of inclusivity and
sustainability, the Company continues
to align operational excellence with
long-term societal well-being.

In January 2025, IMC released its 9th
Sustainability Report for the year

ended June 30, 2024 a testament to
its transparency, accountability, and

responsible growth. Prepared in
accordance with GRI Standards, the
UN Global Compact Principles, and
the UN SDGs, the report highlights
IMC'’s measurable progress in
environmental conservation and
climate resilience. Key achievements
include significant reductions in
carbon emissions driven by
renewable energy integration,
investments in energy-efficient
technologies, and continuous process
optimization. IMC also advanced
sustainable mobility by promoting
hybrid and fuel-efficient vehicles and
integrating eco-conscious practices

across its supply chain, reinforcing its
leadership in responsible
manufacturing.

Aligned with Toyota’s Environmental
Challenge 2050, IMC remains focused
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contributes to national development. For 35 years, IMC has integrated environmental stewardship, social responsibility, and community
empowerment into its purpose-driven approach, ensuring that progress benefits both people and the planet.

on driving decarbonization, reducing
environmental impact, and promoting
cleaner, safer, and more sustainable
mobility.

These efforts support several
UNDP Sustainable Development
Goals, including Climate Action
(SDG 13), Affordable & Clean Energy
(SDG 7), Responsible Consumption
& Production (SDG 12), Sustainable
Cities & Communities (SDG 11), and
Industry, Innovation &
Infrastructure (SDG 9), reflecting
IMC’s dedication to a greener and
more inclusive future.
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UNITED ENERGY PAKISTAN LIMITED
Empowering Women and Communities for a Sustainable Future

United Energy Pakistan (UEP) continues to advance its corporate social responsibility agenda through sustained investment in education,
healthcare, clean drinking water, and capacity development across its operational areas. Building on this foundation, the Company has
placed greater emphasis on women’s empowerment, reflecting its commitment to inclusive and sustainable community development and
long-term social progress.

[ % o =Y L
Environmental responsibility remains
integral to UEP’s community
engagement efforts, particularly
through initiatives that improve
access to clean drinking water and

3

Atlas Honda

Environmental stewardship remains a
key priority. AHL continues to reduce
its carbon footprint through
renewable energy integration,
energy-efficient technologies, and
process optimization. The Company
has installed 9.7 MW of solar power
capacity at its facilities, while an
additional 9 MW has been deployed
by supply chain partners. These
initiatives collectively support the
transition toward clean energy and a
low-carbon future, reflecting AHLs
commitment to climate resilience and
responsible manufacturing.
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support sustainable resource use in
local communities, contributing to
healthier living conditions and
enhanced community resilience.
Promoting health and well-being is
supported through UEP’s broader
community development initiatives,
including access to clean water and
improved social infrastructure in
operational areas. These efforts
contribute to healthier communities
and improved quality of life,
particularly for women and children in
underserved regions.

Education and women’s
empowerment remain central to

ATLAS HONDA LIMITED
Driving Sustainable Mobility and Shared Value

Promoting health and safety is
integral to AHL's community outreach.

The Company conducted extensive
safe riding training programmes to
enhance road safety awareness
among two-wheeler riders, with a

UEP’s CSR strategy. The Company
supports students through
scholarship programs at leading
institutions such as NUST, Mehran
University of Engineering &
Technology, Shaheed Benazir Bhutto
University, ZABIST Karachi, and
nursing programs. UEP also promotes
female literacy and economic
participation through vocational and
literacy initiatives in Badin and Sukkur,
equipping women with essential skills
for socio-economic inclusion.
Continued support for TCF schools
and educational infrastructure further
enables access to quality learning
opportunities for youth.

special emphasis on encouraging
female participation to strengthen
mobility, independence, and
confidence.

Education remains a cornerstone of
AHLs CSR efforts through continued
support of Atlas Foundation,
dedicated to human development
and access to quality education. The
publication of AHL's 13th Sustainability
Report in alignment with GRI
Standards further demonstrates
transparency and accountability in its
social and environmental
performance.

These initiatives align with the UN
Sustainable Development Goals,
particularly Quality Education (SDG
4), Gender Equality (SDG 5), Clean
Water & Sanitation (SDG 6), Decent
Work & Economic Growth (SDG 8),
Reduced Inequalities (SDG 10), and
Sustainable Communities (SDG 11).

Atlas Honda Limited (AHL) is committed to creating shared value through responsible business practices and meaningful community
engagement. Its CSR philosophy is rooted in giving back to society and contributing to sustainable development. During the year, AHL
allocated approximately PKR 221 million to initiatives focused on education, healthcare, road safety, and environmental sustainability,
reinforcing its role as a responsible corporate citizen.

P

These initiatives align with the
UNDP’s Development Goals,
particularly Quality Education (SDG
4), Gender Equality (SDG 5),
Affordable & Clean Energy (SDG 7),
Decent Work & Economic Growth
(SDG 8), and Climate Action (SDG
13).




UNITED BANK LIMITED
N Advancing Community Well-Being through Responsible Banking

UBL

where you come first

United Bank Limited (UBL) continues to advance its sustainability agenda by supporting initiatives that empower communities and
promote inclusive socio-economic development. Guided by its core focus areas of education, healthcare, and community welfare, the Bank

remains committed to creating long-term positive impact and improving quality of life across Pakistan.

Environmental responsibility forms an
important component of UBLs
sustainability approach. During the
year, the Bank supported renewable
energy adoption through funding for
a solar power system at a school
operated by Developments in Literacy
(DIL), enabling improved access to
clean energy and contributing to
more sustainable learning
environments.

Improving health and well-being
remains a key priority. UBL partnered
with leading healthcare institutions
including Indus Hospital & Health
Network, Cancer Foundation Hospital

PAKISTAN TOBACCO COMPANY LIMITED

in collaboration with Roche Pakistan,
Marie Adelaide Leprosy Center, and
LRBT to provide treatment, medical
equipment, and subsidized care to
underserved patients. These
initiatives supported pediatric
oncology treatment, breast cancer
care, and free-of-cost services for
vulnerable communities, improving
access to essential healthcare.

UBL also supported education and
community development through
scholarships and vocational training
initiatives. Partnerships with Kiran
Foundation, Nasra Schools, and
Family Education Services Foundation

enabled students, including those
with hearing impairment, to access
quality education and skills

development. Community welfare
initiatives included vocational training
support through Hunar Foundation
and SOS Children’s Villages, along
with nationwide Ramadan relief
efforts in collaboration with Saylani
Welfare Trust.

These initiatives align with the UN
Sustainable Development Goals,
particularly Good Health &
Well-Being (SDG 3), Quality
Education (SDG 4), Affordable &
Clean Energy (SDG 7), Decent Work
& Economic Growth (SDG 8), and
Reduced Inequalities (SDG 10).

Pakistan Tobacco Company Limited (PTC) views sustainability as a responsibility rather than a mere commitment. Guided by its vision of A
Better Tomorrow™, the company strives to create meaningful impact across the communities it serves. Through strategic partnerships and
innovative programs, PTC focuses on environmental management and positive social change, aligning its efforts with global Sustainable
Development Goals (SDGs).
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Environmental Stewardship: PTC
operates one of Pakistan’s largest
afforestation programs, having

planted and distributed over 160
million saplings since 1981, including
5.5 million in 2025. In the same year,
PTC launched its Adopt a Forest
initiative, conserving over 200
hectares of forest land in Khyber
Pakhtunkhwa to protect biodiversity
for future generations.

Community Welfare: With 12 Mobile
Doctor Units, PTC provides free
medical care to 150,000 patients
annually, while 26 water filtration
plants across 9 districts ensure clean
drinking water for underserved
communities.
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Zero Child Labour and Youth
Development: PTC combats child
labour by enrolling 2,700 children in
summer camps and offering skill
development programs for 500

young individuals aged 13-18,
focusing on technology and learning.

Community Development: In
partnership with NRSP, PTC trained
9,789 women in education, farm
economics, safety, and kitchen
gardening.

PTC'’s sustainability initiatives align
with key SDGs, including Goal 3
(Health), Goal 4 (Education), Goal
6 (Clean Water), Goal 8
(Economic Growth), and Goal 15
(Life on Land), reinforcing its
commitment to sustainable
development.
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THE HUB POWER COMPANY LIMITED
Advancing Sustainable Community Development around Operational Areas

The Hub Power Company Limited (HUBCO) anchors its CSR strategy on four key pillars: education, health, infrastructure development, and
livelihood support. These focus areas guide the company’s efforts to address community needs around its operational sites while ensuring
measurable and sustainable impact.

Environmental stewardship remains
central to HUBCO's sustainability
agenda. During FY 2024-25, the

company conducted plantation drives
across its sites, planting
approximately 4,500 trees to
support environmental
conservation. HUBCO maintained
ISO 14001 & 45001 certifications at all
sites & Green Office certification for
LEL Head office, NBE Plant site and
HUBCO Head office Karachi,
reinforcing its commitment to
responsible environmental
management and climate resilience.

Improving community health
continues to be a key priority. HUBCO,
through Thar Foundation, conducted
malnutrition screening for around
8,000 children in communities

K - ELECTRIC LIMITED
Powering Forward

surrounding its Thar operations and
provided nutrition support and
follow-up care to approximately 800
children. In addition, free healthcare
services and medicines were
delivered to more than 108,000
patients, while breast cancer
awareness sessions were conducted
for women and school teachers in
nearby communities.

In education and skills development,
HUBCO continued sponsorship of 29
TCF schools through the Thar
Foundation, established computer
laboratories in government schools
and colleges, and supported technical
training through the DAE Coal Mining

program for 46 students, including
female participants, enhancing local
employability and capacity building.

These initiatives contribute to the
United Nations Sustainable
Development Goals, particularly
SDG 3 (Good Health and
Well-Being), SDG 4 (Quality
Education), SDG 5 (Gender
Equality), SDG 12 (Responsible
Consumption and Production), and
SDG 13 (Climate Action), reflecting
HUBCO’s commitment to
responsible operations and
sustainable community
development.

K-Electric takes a proactive approach to social responsibility, ensuring initiatives create meaningful impact, strengthen community
resilience, and advance environmental sustainability. Committed to Karachi’s long-term well-being, the Company champions programs
that empower citizens, promote safety, and support inclusive development across the city.

Through the KHI Awards, KE
celebrated Karachi’'s changemakers
by offering electricity rebates worth
PKR 60 million to 40 social-sector
organizations. These rebates
supported projects in health, literacy,
culture, heritage, livelihood
development, vocational training,
women’s empowerment, and
community uplift.

The award-winning Roshni Baji
Program, Pakistan’s first female
certified electrician initiative,
continued to create transformative
change, empowering more than 1
million people and 200 women as
safety ambassadors who have raised
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electrical safety awareness in
high-risk communities.
Complementing these efforts, the
Khel Kood Aur Khayal campaign
educated 30,000 students on fire,
rain, and electrical safety.

Youth engagement and innovation
remained central to KE’s outreach.

g pmabrara ,

Community sports tournaments,
alongside computer system
installations in schools, benefited over

825 students. KE advanced innovation

through the Energy Progress and
Innovation Challenge (EPIC), which
received 250 applications; the top
three youth-led projects were
awarded PKR 3.25 million to scale
sustainable urban solutions.

235 employees actively contributed
to initiatives spanning sports, child
welfare, women empowerment,
disability inclusion, environmental
stewardship, and climate resilience.
KE also supported citizens during
severe weather with heatwave relief
camps and safety gear distribution,
while tree plantation drives and water
filtration plant installations

strengthened environmental
stewardship and community
well-being.

Together, these initiatives support
key United Nations Sustainable
Development Goals, including SDG
3 (Good Health & Well-Being), SDG
4 (Quality Education), SDG 6 (Clean
Water & Sanitation), SDG 7

(Affordable & Clean Energy), SDG
10 (Reduced Inequalities), SDG 11
(Sustainable Cities & Communities),
and SDG 17 (Partnerships for the
Goals), contributing to a safer,
more inclusive, and more
sustainable Karachi.




LUCKY CORE INDUSTRIES LIMITED
Strengthening Communities through Strategic Partnerships

The Company, directly and through Lucky Core Foundation advances its corporate social responsibility agenda through partnerships aimed
at uplifting underserved communities and promoting socio-economic development. The Foundation focuses on expanding access to
healthcare, strengthening education, empowering women, and enhancing community well-being through targeted interventions that
deliver measurable impact.

Improving health and well-being
remains the Foundation’s primary
focus. Primary healthcare services for
mothers and children were delivered
through Hamgadam Community
Clinics in Sheikhupura and Khewra in
partnership with Indus Hospital and
Health Network, serving 18,146 OPD
cases. Free eye camps with Layton

Rahmatullah Benevolent Trust
benefitted 1,839 individuals in Khewra,
while pediatric emergency care
through ChildLife Foundation at Mayo
Hospital, Lahore, and Lyari General
Hospital, Karachi, supported over
8,800 children. Cardiac and renal care
was facilitated through Aziz Tabba
Foundation at Tabba Heart and
Kidney Institutes, benefitting 354
patients, alongside two heart health
camps in Khewra. Life-saving dialysis
support was extended to a chronic
patient in Karachi through The Kidney
Centre.

In education and social development,
the Foundation supported primary
and secondary schooling through

LOREAL PAKISTAN PRIVATE LIMITED
Empowering Women and Advancing Sustainable Beauty

CARE Foundation at Tibbi Harya
School, Sheikhupura, and The Citizens
Foundation at Al-Sari Foundation
School, Machar Colony, Karachi,
benefitting 165 students.

Transportation support for 73
students with visual and hearing
disabilities was provided through Ida
Rieu Welfare Association. Mental
health services in partnership with
Kiran Foundation reached
approximately 3,430 beneficiaries.
Long-term capacity building was
strengthened through nine
undergraduate scholarships under the
IMPACT programme, nursing and
midwifery scholarships, and teacher
salary support.

Community well-being was enhanced
through the development of a welfare
park in Khewra for women and
children. Environmental initiatives
promoting recycling and sustainable
waste management were carried out
in collaboration with Alwasila and
Abroo Foundation.

These initiatives align with the UN
Sustainable Development Goals,
particularly Good Health &
Well-Being (SDG 3), Quality
Education (SDG 4), Reduced
Inequalities (SDG 10), Sustainable
Cities & Communities (SDG 11), and
Responsible Consumption &
Production (SDG 12).

Aligned with L'Oréal’s global sustainability mission, “Sharing Beauty With All,” LOréal Pakistan’s CSR framework focuses on creating
long-term, ethical, and inclusive impact across communities. The Company is committed to empowering women, strengthening
livelihoods, and promoting responsible business practices that contribute to social and economic progress.

Environmental responsibility remains
a core priority. In 2025, L'Oréal
Pakistan's Head Office achieved 100%
renewable energy consumption
through IREC certification for the
third consecutive year, supporting
renewable energy sourcing within
Pakistan and contributing to reduced
environmental impact. Employee-led
Citizen Day initiatives further promote
environmental awareness and
community engagement through
volunteer activities across major
cities.

Health and well-being are supported
through progressive workplace

policies, including hybrid work
models, gender-neutral practices, and
the Share & Care programme focused
on protection, health, work-life
balance, and employee welfare.

depilex
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The StandUp Against Street
Harassment programme also
continued nationwide, enabling over
5,000 additional trainings during
2024-2025 to create safer public
spaces and promote social
well-being.

LOréal Pakistan remains committed
to women’s economic empowerment
through skill-building and
entrepreneurship initiatives. Training
programmes such as the LOréal
Professional Academy, LPIP Institute,
and Beauty for a Better Life equipped
thousands of women with
professional beauty skills and

SHAPING A SUSTAINABLE TOMORROW

employment opportunities. In
partnership with CIRCLE, digital and
financial literacy programmes trained
over 22,500 women, enhancing
business capabilities and financial
inclusion.

These initiatives align with the UN
Sustainable Development Goals,
particularly Good Health &
Well-Being (SDG 3), Quality
Education (SDG 4), Gender Equality

(SDG 5), Decent Work & Economic
Growth (SDG 8), Responsible
Consumption & Production (SDG
12), and Climate Action (SDG 13).
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IFFCO PAKISTAN PRIVATE LIMITED
Investing in the Future through Community Care and Resilience

AFFco

IFFCO Pakistan’s corporate social responsibility is guided by the Group’s global “Investing in the Future” philosophy and its 2030
Sustainability Roadmap, centered on Planet, People, and Product. Through alignment with global standards, the Company focuses on

building a resilient food system while addressing critical community needs in health, education, and food security, ensuring meaningful and
long-term social impact.

Environmental responsibility is
embedded within IFFCO’s broader
sustainability framework, with a focus
on responsible resource use,
sustainable operations, and
contributing to a resilient food
ecosystem. Through its global
roadmap, the Company continues to
support practices that promote
environmental balance and long-term
sustainability across its value chain
and community initiatives.

Promoting health and well-being

remains a key priority. IFFCO Pakistan
has supported leading healthcare
institutions including Indus Hospital,
SIUT, LRBT and Shaukat Khanum
Memorial Hospital to enhance access
to specialized medical care for
underserved populations. A
significant initiative includes the
establishment of a charitable hospital
in Muzaffargarh, providing emergency
and maternal healthcare services to
rural communities and strengthening
access to essential healthcare
infrastructure.

MARTIN DOW GROUP
Creating Distinction for Life

Martin Dow

Creating Distinction for Life

In 2024-25, several flagship initiatives
reflected this purpose. Under Project
CLAP, 45 children born with cleft
conditions received corrective
surgeries, restoring their confidence,
dignity, and ability to participate fully
in society. The Leher program saw the
establishment of an Early Learning
Centre at the DMC Boys and Girls
School on Baba Island for children
aged 3 to 5. With a focus on
kinesthetic learning and play-based
development, the center provides
young learners a strong and nurturing
startin life.

Medical relief teams reached
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flood-affected communities across 10
regions in four provinces, providing
essential healthcare to over 6,000
patients. Environmental resilience
remained a key pillar, with tree
plantation drives in Baba Island and
Quetta, along with beach cleanups to
reduce waste and protect coastal
ecosystems. Awareness sessions on
menstrual hygiene further
empowered women and adolescent
girls with essential knowledge for
their well-being.

During 2024 and 2025, 35 scholarships
were awarded to 17 students from
Baluchistan, 17 from Gilgit Baltistan,

The Company also advances
education and community welfare
through partnerships with
organizations such as The Citizens
Foundation, Edhi Foundation and
Saylani Welfare Trust supporting
access to quality education and social
services nationwide. Annual initiatives
such as the Ramadan Ration Drive
provide essential food supplies to
marginalized families across Pakistan,
addressing immediate needs while
reinforcing food security and social
support systems.

and 1from Karachi through
Professional Education Foundation
scholarships, supporting higher
education and professional growth.

Martin Dow continued its

long-standing support for SOS Village,
enabling children to access education,

care, and developmental
opportunities. Interns from the
MartinShip summer program joined
these initiatives, gaining hands-on
exposure to community development
and sustainable action.

These initiatives align with the
UNDP’s Development Goals,
particularly Zero Hunger (SDG 2),
Good Health & Well-Being (SDG 3),
Quality Education (SDG 4),
Reduced Inequalities (SDG 10), and
Sustainable Cities & Communities
(SDG 11).

At Martin Dow Group, sustainability is central to how we operate and create value for society. The Group invests in programs that
strengthen health, expand access to education, and promote environmental resilience. Our goal is simple yet impactful: to make a
difference that coommunities can see, feel, and carry forward.



FRIESLANDCAMPINA ENGRO PAKISTAN LIMITED
)\/L Nourishing Communities and Empowering Rural Livelihoods

Sustainability is engraved in FrieslandCampina Engro Pakistan Limited’s (FCEPL) purpose to nourish Pakistan. FCEPL is dedicated to

FrieslandCampina sir
Engro Pakistan Limited

FCEPL's mission to nourish Pakistan
prioritizes health and well-being
through nutrition and healthcare
initiatives. In collaboration with the
Government of Punjab, FCEPL
provided safe milk to more than
150,000 students across over 1,200
schools, supporting improved
nutrition and healthy development.

Additional support to community
schools and partnerships with The
Blessing Foundation have enhanced
access to primary, maternal, and
infant healthcare services for
underserved populations.

Environmental responsibility remains
central to FCEPL's operations through
climate-focused initiatives that
support sustainable dairy farming.
FCEPL has supported solar energy
installations at 160 dairy farms,
enabling cleaner energy use and

LOTTE CHEMICALS PAKISTAN LIMITED
Enabling Sustainable Growth

LOTTE CHEMICALJ

PAKISTAN LTD

improved operational efficiency. Tree
plantation initiatives across milk
collection centers in Sindh and Punjab
have resulted in over 17,000 trees
being planted, contributing to
environmental conservation, carbon
reduction, and climate resilience
across rural communities.

FCEPL continues to strengthen rural
livelihoods by training over 41,000
farmers and supporting female
participation in the dairy value chain
through training programs and the
establishment of female-led milk
collection centers. Infrastructure
support, financing assistance, and

improving the lives of farmers, empowering rural women in the dairy value chain, producing in balance with nature, and nourishing millions
of Pakistanis every day by providing safe, healthy, and accessible nutrition.

scholarships for farmers’ families
further contribute to improved
incomes and community
development. Continued support to
community schools in partnership
with development organizations
enhances access to education for
rural children.

These initiatives align with the
UNDP’s Sustainable Development
Goals, particularly Good Health &
Well-Being (SDG 3), Gender
Equality (SDG 5), Affordable &
Clean Energy (SDG 7), Decent Work
& Economic Growth (SDG 8), and
Climate Action (SDG 13).

LOTTE Chemical Pakistan Limited (LCPL), the country’s leading producer of Purified Terephthalic Acid (PTA), operates a world-class
manufacturing facility at Port Qasim with a production capacity of 500,000 tonnes. Alongside its industrial leadership, LCPL maintains a

strong commitment to corporate social responsibility, focusing on healthcare, education, renewable energy, and environmental
sustainability to uplift underserved communities and contribute to long-term national progress.

A key highlight of LCPL's CSR efforts is
the installation of solar energy
systems at Holy Mount School and
the Good Samaritan Hospital Welfare
Trust.

Both institutions provide free
education and healthcare to
surrounding low-income
communities, and the solar projects
ensure uninterrupted operations,
reduce energy costs, and promote
clean, reliable power. LCPL further
extends financial assistance to
educational institutions and hospitals,
enabling them to support deserving

students and patients, and
strengthening access to quality
services for marginalized groups.
Environmental protection remains a
core priority. LCPL regularly provides
saplings to industrial units and
educational institutions to encourage
large-scale tree plantation activities
and promote a greener ecosystem.

The company has also introduced an
innovative initiative to produce
biofertilizer from kitchen waste and
organic garbage, contributing to
waste reduction, soil improvement,
and sustainable agricultural practices.

SHAPING A SUSTAINABLE TOMORROW

Through these combined efforts,
LCPL fosters meaningful
partnerships between industry and
local communities, supporting
shared growth, resilience, and
social well-being. These initiatives
contribute to the UN Sustainable
Development Goals, including
Affordable & Clean Energy (SDG 7),
Quality Education (SDG 4), Good
Health & Well-Being (SDG 3),
Responsible Consumption &
Production (SDG 12), Climate
Action (SDG 13), and Partnerships
for the Goals (SDG 17), reinforcing
LCPL's commitment to inclusive
and sustainable development.
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MITSUBISHI CORPORATION
Fostering Inclusive Growth through Education and Community Care

Mitsubishi
Corporation

community and education initiatives across Pakistan.

Environmental responsibility is
integrated into the Company’s
broader sustainability outlook, with
continued emphasis on responsible
resource use and community-based
initiatives that support long-term
social and ecological well-being.
Promoting health and well-being
remains a key area of focus.
Mitsubishi Corporation Pakistan
supported pediatric cancer treatment
through the Child Aid Association and
sponsored critical cardiac surgeries
for underprivileged children in
collaboration with the Pakistan
Children Health Foundation, enabling

access to life-saving healthcare and
improving quality of life for young
patients.

The Company also prioritized
education and digital empowerment.
Scholarships were provided to

students at Fatima Jinnah University
and Hasani Academy, supporting
access to quality education for
deserving youth. Two fully equipped
digital libraries established at
Education Trust Nasra School
enhanced computer literacy for
approximately 1,800 students, while
outreach programs extended digital
access to neighboring government
schools. Training in digital
empowerment and diversity, equity,
and inclusion was delivered to
teachers to strengthen teaching
capacity.

METRO PAKISTAN PRIVATE LIMITED | Creating Lasting Social Value

As a leader in wholesale retail, METRO Pakistan recognizes its responsibility to contribute meaningfully to national development and
community well-being. The Company follows a holistic sustainability model that balances economic progress with environmental and
social responsibility. Guided by the United Nations Sustainable Development Goals (SDGs) and the UN Global Compact, METRO continues
to embed ethical, inclusive, and sustainable practices into its business operations while extending impactful support to vulnerable
communities across the country.

During 2024-25, METRO carried out
several CSR initiatives aimed at
strengthening disaster relief,
supporting vulnerable groups, and
promoting public health awareness.
In South Punjab, METRO provided
essential food items and hygiene kits
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to more than 1,000 flood-affected
families. These relief goods, handed
over to the Provincial Disaster
Management Authority (PDMA)
Punjab, supported rehabilitation
efforts in Jalalpur Pirwala, Multan, and
Muzaffargarh. Customers also joined
hands with METRO by contributing
donations for flood victims an amount
of PKR 0.5 million collected in just
two weeks and donated to Akhuwat
to aid long-termm community recovery.

To support children in need, METRO
donated essential household items
worth over PKR 2 million to SOS

Village Lahore, benefiting more than
500 children and their caregivers.
During Eid-ul-Adha, METRO also
donated animal hides worth over
PKR 3 million to Shaukat Khanum
Memorial Cancer Hospital,
contributing to life-saving treatment
programs. Additionally, a nationwide
blood donation campaign across all 10
METRO stores encouraged over 500
employees to donate blood,
supporting transfusions for more than
2,000 thalassemia patients.

Corporate social responsibility is a core principle for Mitsubishi Corporation Pakistan, reflecting its commitment to creating positive and
sustainable impact within society. Guided by its global CSR priorities of empowering the next generation, promoting inclusivity and
diversity, and supporting environmental responsibility, the Company continues to contribute to social development through focused

Efforts to promote inclusivity included
support for NOWPDP through
facilitation camps assisting persons
with disabilities in obtaining essential
identification and documentation,
improving access to services and civic
participation.

These initiatives align with the UN
Sustainable Development Goals,
particularly Good Health &
Well-Being (SDG 3), Quality
Education (SDG 4), Reduced
Inequalities (SDG 10), and
Partnerships for the Goals (SDG 17).

Together, these initiatives
contribute to SDG 1 (No Poverty),
SDG 2 (Zero Hunger), SDG 3 (Good
Health & Well-Being), SDG 10
(Reduced Inequalities), and SDG 17
(Partnerships for the Goals),
reflecting METRO Pakistan’s
commitment to inclusive,
responsible, and compassionate
community development.




DEUTSCHE BANK
Enabling Health, Education, and Inclusive Growth

Through Deutsche Bank’s Middle East Foundation, Deutsche Bank Pakistan continues to advance its corporate social responsibility agenda

Deutsche Bank with a strong focus on improving health outcomes and expanding access to education for underserved communities. Guided by its
commitment to inclusive growth and sustainable local development, the Bank collaborates with trusted partners to deliver impactful
initiatives that empower individuals, strengthen communities, and drive long-term socio-economic progress across Pakistan.

Corporate social responsibility
remains central to the Bank’s
responsible business approach. By
supporting programmes that build
community resilience and address
critical social challenges, Deutsche
Bank contributes to broader and

community health workers provided
reproductive health services,
maternal care, and family planning
awareness to approximately 2,500
women. The broader programme is
expected to reach over 600,000
women through improved access to

and skills needed for future
opportunities. Additionally, funding

for 175 students through the Momina

& Duraid Foundation covered a full

year of educational expenses, helping

to reduce financial barriers and

Through these partnerships, Deutsche
Bank Pakistan reinforces its
commitment to fostering healthier,
more inclusive, and resilient
communities—creating meaningful
and lasting impact where it is needed

promote equitable access to learning.
essential health services and reliable - TV &
information. oms

more inclusive national development.

Promoting health and well-being is a
key priority. In partnership with
Greenstar Social Marketing, the Bank
supported the Sitara Baji and Baji
Connect initiatives, enabling 100
female health entrepreneurs across
Sindh and Karachi. These trained

Deutsche Bank also continues its
long-standing collaboration with The
Citizens Foundation (TCF) to support
quality education for children in
underserved communities, equipping
young learners with the knowledge

TRG (Private) Limited
Extending Care to Communities Across Pakistan!

At ibex. Pakistan, creating impact begins with expanding access to opportunity. Through its support for the Teach the World Foundation
(TTWF), the company helps bring education to out-of-school children in remote areas, opening pathways to a better future.

Alongside this, the company
contributes to environmental and
community well-being. Tree
plantation initiatives with WWF
promote conservation and awareness,
while food redistribution with the
Robin Hood Army supports Aaghosh Old Age Home, supporting
communities in need and reduces vulnerable groups including children,
waste. families, and the elderly.

donation drives strengthen access to

essential care. These initiatives align with the

UNDP’s Development Goals,
particularly Good Health &
Well-Being (SDG 3), Quality
Education (SDG 4), Gender Equality
(SDG 5), Reduced Inequalities (SDG
10), Responsible Consumption &
Production (SDG 12), and Climate
Action (SDG 13).

The company also engages with
organizations such as Dar-ul-Sukun,
the Akhuwat Foundation, and

Access to healthcare remains an
important focus. Partnerships with
the Fatimid Foundation and Sundas created when businesses actively
Foundation support patients with support the communities around
critical needs, and regular blood them.

Together, these efforts reflect a clear
belief that meaningful impact is

I = SHAPING A SUSTAINABLE TOMORROW | 75




BATA PAKISTAN LIMITED
Walking Together Towards Responsible and Inclusive Communities

As a responsible corporate citizen, Bata Pakistan integrates social responsibility into its business philosophy, guided by a strong
commitment to ethical conduct and community well-being. The Company strives to create positive impact for employees, customers,
business partners, and the wider community by fostering inclusive growth and supporting meaningful social initiatives across the country.

Environmental sustainability remains
an important focus. Under its “Plant
for Life” campaign, employees
planted more than 4,500 trees and

saplings across Batapur and Maraka
factories, schools, roadside areas, and
local communities, contributing to
greener surroundings and
environmental awareness.
Observance of World Environment
Day further reinforces the importance
of environmental stewardship and
sustainable practices.

Bata Pakistan actively promotes
health and well-being through
medical and health awareness camps
in schools, educating children on
hygiene, safe drinking water, and
disease prevention. Blood donation

drives supporting children with
thalassemia and the installation of
water filtration plants in schools help
improve community health
outcomes. Sports activities and
annual school events also encourage
physical well-being and a healthy
lifestyle among young people.

The Company supports education and
community development through
infrastructure assistance to schools,
mentoring sessions on character
building, IT skills and self-grooming,
and the distribution of school bags,
books, uniforms, and shoes to
underprivileged students. Employee

INFRA ZAMIN PAKISTAN LIMITED | Building Stronger Communities

At InfraZamin, Corporate Social Responsibility goes beyond compliance; it reflects the Company’s mission to accelerate sustainable
development across Pakistan. Rooted in the belief that social impact and economic progress must advance together, InfraZamin focuses
on creating meaningful, long-term change in communities. By investing in education, health, food security, entrepreneurship, and climate
resilience, the Company aligns business growth with inclusive and equitable development for all.

In 2025, InfraZamin strengthened its
community programs through
impactful partnerships and targeted
interventions. The Company
continued supporting The Citizens
Foundation (TCF), sponsoring a full
year of education for students from
underprivileged backgrounds.
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InfraZamin also participated in the
“Cycle-for-Change” initiative for the
second consecutive year, combining
environmental awareness, physical
well-being, and advocacy for
accessible education.

Entrepreneurship remained a key
priority, with InfraZamin expanding its
collaboration with Akhuwat to
provide interest-free loans that
empower micro- entrepreneurs
—particularly women and small
business owners—to build sustainable
livelihoods. In response to
climate-related disasters, the
Company contributed to flood relief

efforts, supporting affected
communities with emergency
supplies and livelihood rehabilitation.

To address rising food insecurity,
InfraZamin partnered with Saylani
Welfare International to provide daily
meals and essential rations to
vulnerable families, ensuring access
to nutritious food during difficult
economic conditions.

Recognizing the critical gaps in
community healthcare, InfraZamin
extended support to the Marie
Adelaide Leprosy Centre (MALC),
contributing to treatment programs

volunteers also engage with
hospitalized children and participate
in initiatives such as kitchen
gardening and awareness days for
women and children.

These efforts align with the UN
Sustainable Development Goals,
particularly Good Health &
Well-Being (SDG 3), Quality
Education (SDG 4), Gender Equality
(SDG 5), Clean Water & Sanitation
(SDG 6), Reduced Inequalities (SDG
10), Sustainable Cities &
Communities (SDG 11), and Climate
Action (SDG 13).

for leprosy, tuberculosis, and
blindness, conditions that
disproportionately affect
marginalized populations.

Through these collaborative
efforts, InfraZamin continues to
promote education, health, and
economic stability across Pakistan,
supporting the UN Sustainable
Development Goals, including No
Poverty (SDG 1), Zero Hunger (SDG
2), Good Health & Well-Being (SDG
3), Quality Education (SDG 4),
Decent Work & Economic Growth
(SDG 8), and Partnerships for the
Goals (SDG 17).




DAWLANCE PRIVATE LIMITED

Progress Today, Preserve Tomorrow: Creating Community Impact

Dawlance continues to advance its responsibility towards communities and the environment through its mission “Progress Today, Preserve
Tomorrow.” The Company focuses on initiatives that promote responsible consumption, environmental conservation, and community
development, aiming to create long-term positive impact. Through partnerships and employee engagement, Dawlance integrates

responsible practices into its operations and outreach to support communities across Pakistan.

Environmental stewardship remains a
core priority. In collaboration with
WWF, Dawlance maintained over
8,000 plantations with an impressive
survival rate, contributing to
ecological preservation and climate
resilience.

Recycling and responsible
consumption initiatives include
distributing refrigerator magnets
made from recycled plastic and
partnering with Mint Rewards to
encourage responsible disposal and
recycling through incentive-based
programmes. These efforts promote
resource conservation and strengthen
environmental awareness among

consumers and communities.
Promoting health and well-being is
reflected through initiatives that
improve access to safe drinking water
and support community welfare. The
Bondh-e-Shams Oasis Box
programme provides clean drinking
water to approximately 10,000
people daily, contributing to
improved public health and quality of
life in underserved communities.

Dawlance also continues its Rahnuma
CSR programme in partnership with
SOS Children’s Villages Pakistan,
supporting underprivileged children
through mentorship, educational
assistance, and confidence-building

PAKISTAN CABLES LIMITED
Empowering Communities

activities. Regular employee
volunteer engagement fosters
personal development and
encourages a culture of inclusion,
leadership, and social responsibility,
creating meaningful and lasting
community impact.

These initiatives align with the
UNDP’s Development Goals,
particularly Good Health &
Well-Being (SDG 3), Quality
Education (SDG 4), Clean Water &
Sanitation (SDG 6), Responsible
Consumption & Production (SDG
12), and Climate Action (SDG 13).

e
)

Dawlance

Pakistan Cables continued its commitment to meaningful social impact during 2024-25, aligned with its CSR Policy and long-standing
philosophy of responsible corporate citizenship. Despite a challenging fiscal year, the Company mobilised approximately PKR 1.9 million in
social spending, positively impacting around 400 beneficiaries. Through strategic interventions in education, environmental stewardship,
and community engagement, Pakistan Cables remained focused on transforming lives and supporting long-term development.

A major highlight was the expansion
of ASCEND, the Company’s flagship
STEM-based education platform for
women. As Pakistan’s first and only
successively running cooperative
education program, ASCEND

inducted its second batch of female
students and awarded full academic
scholarships to participants from NED
University Karachi, Mehran University
of Engineering & Technology (MUET)
Jamshoro, and UET Lahore. Selected
students also completed 1,440 hours
of summer internships at the
Company’s new Nooriabad factory,
gaining hands-on industrial training
and professional grooming alongside
their academic development.

Pakistan Cables further championed
environmental sustainability by
nurturing Pakistan’s first and largest

urban forest on an industrial estate at
its Nooriabad facility. Additionally, the
Company sponsored the plantation of
1,000 mangroves at Somyani under
an ongoing WWF-Pakistan initiative,
reinforcing its commitment to climate
action and coastal protection.
Community outreach remained
strong through the Employee
Volunteer Program, impacting over
200 beneficiaries. Activities included
digital literacy sessions for women at
PANAH, book and toy donation
drives, and support for child care
facilities. The Company also leveraged
its digital presence to run seven

SHAPING A SUSTAINABLE TOMORROW

public safety campaigns—covering
electrical, climate-related, and
construction safety—which
collectively generated with over two
million views, enhancing citizen
awareness and community
protection.

These initiatives contribute to key
UN Sustainable Development
Goals, including Quality Education
(SDG 4), Gender Equality (SDG 5),
Climate Action (SDG 13),
Sustainable Cities & Communities
(SDG 1), and Partnerships for the
Goals (SDG 17).
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ARCHROMA PAKISTAN LIMITED
Advancing Responsible Industry and Sustainable Communities

Corporate social responsibility is integral to Archroma’s business philosophy, with a strong commitment to conducting all operations
ethically, fairly, and in alignment with the principles of the United Nations Global Compact, Responsible Care®, and its Code of Conduct.
The Company focuses on developing talent, promoting diversity, and investing in employee capabilities to enable sustainable business
performance while contributing positively to society and industry.

Environmental sustainability remains
a key priority. Archroma’s Sustainable
Effluent Treatment (SET) Plant,
inaugurated in 2013, operates on a
zero liquid discharge model, enabling
advanced recycling and reuse of
water through sophisticated
treatment processes. The facility
supports recovery of up to 80
percent of water and saves
approximately one million liters
daily, contributing significantly to
water conservation in a
water-stressed country. A Biological
Effluent Treatment Plant at the Landhi
site further ensures recycling for

utilities and gardening while
maintaining compliance with National
Environmental Quality Standards and
improving ecological conditions in the
surrounding area.

The Company actively supports
health, safety, and well-being by
maintaining high environmental
standards and fostering a responsible
workplace culture under the
Responsible Care® initiative. These
efforts contribute to improved
community health, environmental
protection, and sustainable industrial
operations.

Archroma’s longstanding Internship
Program, initiated in 1996, reflects its
commitment to education and skills
development. Offering structured
technical training in chemistry and

HITACHI ENERGY PAKISTAN PRIVATE LIMITED
Advancing a Sustainable and Inclusive Energy Future for Communities

textile sciences, the six-week
program has benefited around 9,000
students, with approximately 30
percent female participation,
promoting diversity and inclusion.

These initiatives align with the UN
Sustainable Development Goals,
particularly Quality Education (SDG
4), Gender Equality (SDG 5), Clean
Water & Sanitation (SDG 6), Decent
Work & Economic Growth (SDG 8),
Responsible Consumption &
Production (SDG 12), and Climate
Action (SDG 13).

Sustainability is deeply embedded in Hitachi Energy Pakistan’s purpose of advancing a sustainable energy future for all. Guided by the
company’s global framework Sustainability 2030 and Diversity 360 the organization aligns its efforts with the UN Sustainable Development
Goals while supporting customers, partners, communities, and employees through responsible and inclusive initiatives.

Hitachi Energy places strong
emphasis on health, safety, and
environmental stewardship.
Throughout the year, the Company
strengthened workplace well-being
through initiatives focused on hazard
reporting, mental health support, and
creating a clean and healthy work
environment. Employees participated
in comprehensive training programs,
including road safety, AED and CPR
response, and firefighting, while
periodic medical tests ensured a
proactive approach to health
monitoring.
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Education remained a key pillar of
community investment. Hitachi
Energy Pakistan continued
sponsoring two children at SOS
Children’s Village, contributing PKR
360,000 annually toward their
education, boarding, and lodging. The
Company also participated in the
global Bring Kids 2 School 2025
Challenge, supporting a cause that
has already enabled the construction
of seven schools in Malawi and
Senegal, benefiting more than 1,000
children. The Pakistan team actively
contributed through donations and
participation in the health challenge,

securing first position. Hitachi Energy
further promoted learning
opportunities by offering internships
to young individuals, including female
internees.

Gender equality is reflected in the
Company’s leadership structure,
where key country management roles
in HR, Business Units, Finance, and
Administration are led by women,
reinforcing its commitment to
diversity and inclusive growth.

These initiatives support key UNDP
Sustainable Development Goals,
including Quality Education (SDG
4), Gender Equality (SDG 5), Good
Health & Well-Being (SDG 3),
Decent Work and Economic
Growth (SDG 8), and Industry,
Innovation & Infrastructure (SDG 9),
demonstrating Hitachi Energy’s
commitment to sustainable
progress.




PUMA ENERGY PAKISTAN PRIVATE LIMITED
Energizing Communities through Safety, Health, and Responsibility

Puma Energy Pakistan is committed to fostering a safer, healthier, and more responsible society through its CSR philosophy of energizing
communities. The Company focuses on road safety, public health, environmental responsibility, and community upliftment through
sustained initiatives that create meaningful impact. Its efforts are aligned with national priorities and global development goals, reinforcing
long-term value for communities across Pakistan.

Environmental responsibility is
promoted through initiatives that
encourage sustainable practices and
community engagement. The Kitchen
Gardening Project at Machike
Terminal and Daulatpur Depot has

GLAXOSMITHKLINE PAKISTAN LIMITED

transformed unused land into

productive organic gardens, providing

fruits and vegetables for employees
and nearby communities. The
continued expansion of this initiative
supports greener practices, food
security, and environmental
awareness among stakeholders.

Promoting health and well-being
remains a key priority. Puma Energy
conducts ongoing road safety
awareness campaigns, delivering
critical messaging on safe driving,
pedestrian awareness, and hazard
prevention through digital platforms.

Health-focused initiatives include
breast cancer awareness sessions
promoting early detection and
preventive care, as well as blood
donation drives that support
lifesaving medical needs and
encourage employee participation in
community health efforts.

The Company also supports safer and
more inclusive communities through
public awareness initiatives.
Campaigns such as “Saving Innocent
Lives” educate the public on fuel
station safety practices, while
provision of clean drinking water at

Advancing Water Stewardship and Community Resilience

GSK Pakistan integrates corporate social responsibility into its commmitment to improving community well-being and environmental
sustainability through strategic partnerships and long-term impact initiatives. The Company focuses on water stewardship, climate
resilience, and ecosystem restoration, contributing to improved livelihoods, biodiversity conservation, and responsible resource
management across key regions in Pakistan.

Environmental sustainability remains
central to GSK’s initiatives. Through
its partnership with WWF, the

Company has implemented projects

to improve water quality, enhance
ecosystem resilience, and promote
efficient water use. Interventions
include urban afforestation,
groundwater recharge systems, and
the establishment of ablution water
reuse systems, enabling significant
water conservation and reuse.

Community-based biodiversity
monitoring and collective action
platforms further strengthen
sustainable ecosystem management
and stakeholder engagement.
Promoting health and well-being is
achieved through improved access to
safe water and sanitation. A

solar-powered water filtration plant
installed in Sharafi Goth provides
clean drinking water to
approximately 1,500 individuals,
while rehabilitation of sanitation
facilities in schools enhances hygiene
and health conditions for over 1,100
students.

These initiatives contribute to safer
and healthier living environments for
underserved communities.

GSK also advances community
awareness and capacity building
through educational sessions and
stakeholder engagement
programmes on water stewardship,

retail sites enhances customer
welfare and accessibility. Continued
awareness and engagement
initiatives contribute to building safer
public spaces and strengthening
community resilience.

These initiatives align with the
UNDP’s Development Goals,
particularly Good Health &
Well-Being (SDG 3), Sustainable
Cities & Communities (SDG 11),
Climate Action (SDG 13), and Life
on Land (SDG 15).

climate change, and sustainable
practices. Collaborative platforms
with academia, government, and civil
society promote knowledge sharing
and policy advocacy, supporting
long-term behavioural change and
institutional strengthening.

These initiatives align with the
UNDP’s Development Goals,
particularly Clean Water &
Sanitation (SDG 6), Climate Action
(SDG 13), Life on Land (SDG 15),
Sustainable Cities & Communities
(SDG 11), and Partnerships for the
Goals (SDG 17).
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engro polymer & chemicals

ENGRO POLYMER & CHEMICALS LIMITED
Advancing Responsible Growth through Environmental Stewardship and Community Care

Engro Polymer & Chemicals Limited (EPCL) integrates sustainability into its core business philosophy, focusing on responsible growth
through environmental conservation, climate resilience, and community well-being. The Company is committed to creating shared value

by addressing key challenges in water stewardship, biodiversity protection, and socio-economic uplift of surrounding communities through
structured and impact-driven initiatives.
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Environmental stewardship remains
central to EPCL's operations. The
Company has implemented emissions
monitoring across Scope 1and 2, with
voluntary Scope 3 reporting enabled
through digital systems. Key
initiatives include afforestation across

A
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more than 740 hectares, continuous
air quality monitoring, and water
optimization through closed-loop
cooling systems and advanced
treatment technologies aligned with
Zero Liquid Discharge objectives.
Renewable energy adoption through
a 2 MW solar project and waste
circularity measures, including
recycling and composting, further
support resource efficiency and
reduced environmental impact.

Health and well-being remain a
priority, with EPCL achieving over 50
million safe manhours and
maintaining zero occupational illness

=] BAYER PAKISTAN PRIVATE LIMITED
Health for all, Hunger for none: Advancing Health and Nutrition.

Bayer is a global life science company that is a leader in agriculture and healthcare, and works to improve health and nutrition outcomes
through its portfolio of science-based products.The company integrates sustainability into its corporate strategy in alignment with its

R mission “Health for all, Hunger for none.”

To this end, Bayer supports vulnerable
communities and strengthens access
to essential resources including
healthcare, agriculture inputs and
more. The company achieves this
through targeted initiatives and
partnerships with reputable
non-profit and non-governmental
organizations under its Corporate
Societal Engagement (CSE) program.

A priority for Bayer in Pakistan
remains increasing access to
healthcare—improving health and
well-being, particularly for women in
underserved communities, remains a
key objective.
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Therefore, in 2025, in partnership with
social enterprise Mezrab, Bayer
supported the establishment of three
‘Pehli Kiran’ Family Health Clinics in
low-income urban areas of Karachi.
These clinics provide sustainable
primary healthcare services, with a
strong focus on women’s
reproductive health, access to safe
contraception, and identification and
referral for gender-based violence.

Each clinic is staffed by trained female
healthcare providers and offers
tele-consultation and access to
essential medicines, addressing
critical gaps in healthcare access for
vulnerable populations.

cases. Initiatives such as the Female
Health Assessment Programme
promote early detection of breast and
cervical cancer, while the elimination
of hazardous materials strengthens
workplace safety and employee
welfare.

EPCL also advances sustainable
agriculture and community
development through innovative
products and outreach initiatives.
Wood Plastic Composite solutions
reduce reliance on timber, while PVC
piping and canal lining improve water
efficiency in agriculture. Community
engagement includes safety training,

Through this initiative, Bayer
contributes to strengthening
healthcare access and reducing
gender disparities in urban

evacuation drills, and support for
education and healthcare facilities in
surrounding areas, enhancing
resilience and quality of life.

These initiatives align with the
UNDP’s Development Goals,
particularly Good Health &
Well-Being (SDG 3), Clean Water &
Sanitation (SDG 6), Affordable &

Clean Energy (SDG 7), Responsible
Consumption & Production (SDG
12), Climate Action (SDG 13), and
Life on Land (SDG 15).

underserved communities. By
supporting community-based
healthcare infrastructure and
women-focused services, the
Company reinforces its commitment
to advancing health equity and
inclusive development.

These initiatives align with the UN
Sustainable Development Goals,
particularly Good Health &
Well-Being (SDG 3), Gender

Equality (SDG 5), and Reduced
Inequalities (SDG 10), supporting
improved healthcare access and
inclusive social development.




AKZO NOBEL PAKISTAN LIMITED
Painting a Brighter, More Sustainable Future for Communities

AkzoNobel

Sustainability lies at the heart of AkzoNobel's purpose, Paint the Future, shaping the way the company innovates, creates value, and

supports communities. Guided by long-standing commitments to environmental responsibility and social impact, AkzoNobel continues to
develop durable, sustainable solutions while empowering customers, employees, and communities to build a more resilient future.

The company’s sustainability goals
remain aligned with the Paris
Agreement, reinforcing its dedication
to reducing environmental impact
and contributing to a low-carbon
world.

During the year, AkzoNobel
supported several initiatives that
combined creativity, community
uplift, and education. A vibrant
makeover of the Alif Laila Book Bus
was sponsored to attract more
children and families to the mobile
library, using color to inspire curiosity
and joy. In Machar Colony, Sindh,
AkzoNobel donated paint to Imkaan
Organization to help renovate its

MAPAK EDIBLE OILS PRIVATE LIMITED
Enhancing Lives Through Compassionate Care and Inclusive Community Support

The MAPAK Edible Oils (Private) Limited (Westbury Group), places strong emphasis on corporate social responsibility, recognizing its
essential role in improving community welfare and advancing sustainable development. Its CSR philosophy centers on environmental
responsibility, energy conservation, and enhanced access to quality healthcare while fostering awareness and social uplift across all
stakeholder groups.

This commitment is reflected most
prominently through its flagship
initiative, Kharadar General Hospital
(KGH), an ISO-certified, 265-bed
tertiary care teaching hospital serving
3-4 million underserved residents of
Karachi’'s low-income areas with
highly subsidized medical treatment.

B

MBJ School of Nursing - KGH,
established in 2005, provides quality
nursing education to non-affording
deserving students. Over 2,000
graduates (mostly female) have
excelled across Sindh, with 500+
students currently enrolled in various
programs.

KGH continued expanding specialized
healthcare services during the year.
The inauguration of its
state-of-the-art CT Scan facility
marked a major milestone,
performing more than 500 diagnostic
scans at affordable rates. The Dialysis
Centre provided partially and fully
free dialysis to financially constrained
patients, while over 500 individuals

maternity clinic, which provides free
healthcare services to underserved
women. This contribution improved
the clinic’s environment, making it
more welcoming for patients and
families.

AkzoNobel also strengthened its
collaboration with SOS Children’s
Village by conducting mentorship
sessions for female students,
encouraging them to explore career
pathways and envision professional
growth. For younger children, the
company organized an engaging
storytelling session paired with
interactive learning activities.

were enrolled in the Diabetes Care
and Support Program to receive free
medication, counseling, and
long-term disease management.
KGH's prosthetic and orthotic services
transformed lives by restoring
mobility and independence for
patients. The hospital further
extended outreach through a free
medical camp offering consultations,
medicines, and preventive care.

Across Port Qasim, MAPAK
Community Clinic operated as a
comprehensive free day-care center
providing emergency support,
diagnostics, medicines, and 24/7
ambulance services to workers and
nearby industrial staff. The Jan

Additionally, a donation of 400 liters
of paint to Gosha-e-Itfal Middle
School helped revitalize classrooms
and school facilities, creating brighter,
more motivating learning spaces for
students.

Together, these initiatives support
several UNDP Sustainable
Development Goals, including
Quality Education (SDG 4), Gender
Equality (SDG 5), Good Health &
Well-Being (SDG 3), and
Sustainable Cities & Communities
(SDG 1), reinforcing AkzoNobel's
commitment to sustainable,
community-centered progress.

Mohammed Dawood Trust
contributed through scholarships,
health support, and disaster relief,
while the Show You Care (SYC)
initiative championed accessibility,
inclusivity, and employment
opportunities for differently abled
individuals.

Collectively, these initiatives
support key UN Sustainable
Development Goals, including
Good Health & Well-Being (SDG 3),
Affordable & Clean Energy (SDG 7),
and Partnerships for the Goals
(SDG 17), contributing to sustained
community development and
social progress.
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PAXAR PAKISTAN PRIVATE LIMITED

B sz
DENNISON

MAKING POSSIBLE"

Environmental responsibility remains
part of Avery Dennison’s broader
sustainability commitment, with
continued emphasis on responsible
operations, resource efficiency, and
employee participation in initiatives
that promote a positive social and
environmental footprint.

Promoting health and well-being is a
key focus of the Company’s
community outreach. In partnership
with Husaini Blood Bank, Avery
Dennison organized blood donation
drives in July 2025 to support patients
affected by cancer, thalassemia,

MONDELEZ PAKISTAN LIMITED
Snacking Made Right: Creating Shared Value for People and Planet

Mondelez,

International

Inspiring Hope through Compassionate Action

hemophilia, and trauma-related
conditions. More than 100 employees
volunteered, contributing to the
collection of life-saving blood
donations. Pre-event awareness
sessions equipped participants with
essential knowledge on the
importance and safety of blood
donation, ensuring informed
participation and a well-coordinated
initiative that benefited vulnerable
patients.

Employee volunteerism continues to
be central to the Company’s CSR
approach. Such initiatives strengthen

At Avery Dennison Pakistan, corporate social responsibility is guided by a culture of compassion, employee engagement, and meaningful
community contribution. The Company believes that lasting impact is created through collective action and encourages its workforce to
support initiatives that strengthen community well-being and foster a sense of shared responsibility.

internal unity while enabling
employees to contribute positively to
society. Through ongoing
collaboration with reputable welfare
organizations and sustained
employee engagement, Avery
Dennison aims to expand its
community support initiatives and
deepen its social impact.

These efforts align with the UN
Sustainable Development Goals,
particularly Good Health &
Well-Being (SDG 3), Reduced
Inequalities (SDG 10), and
Partnerships for the Goals (SDG 17).

At Mondel z Pakistan, purpose-driven growth guides the Company’s commitment to responsible business and meaningful community
impact. Anchored in its global purpose of “Snacking Made Right,” the Company strives to create shared value for people, communities, and

the environment through sustainable operations, inclusive workplace practices, and community engagement.

Environmental stewardship remains a
central priority. A 2.1 MW solar power
installation at the Hub manufacturing
site offsets approximately 1.5 million
kilograms of CO annually and meets
nearly 40% of the plant’s energy needs
through renewable sources, reducing
emissions and strengthening energy
resilience. Ongoing energy
optimization initiatives further
improve efficiency, while circular
economy practices have enabled zero
waste to landfill through repurposing
factory waste for community use. The
Cadbury Mini Forest, with over 3,000
trees, promotes biodiversity and
environmental awareness.
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Employee health and well-being are
supported through holistic wellness

initiatives, on-site medical
consultations, and well-being
sessions. Progressive policies
promoting diversity, equity, and
inclusion include flexible work
arrangements for working mothers,
support for female field staff, and
structured DE&I learning programs
that foster an inclusive workplace
culture.

Community engagement remains
integral to Mondel z Pakistan's CSR
approach. Under the “Proud to be
Mondel z” initiative, employee
volunteers have contributed
significant hours supporting

marginalized learners, persons with
disabilities, and senior citizens,
positively impacting hundreds of lives
nationwide.

These initiatives align with the UN
Sustainable Development Goals,
particularly Good Health &
Well-Being (SDG 3), Gender
Equality (SDG 5), Affordable &
Clean Energy (SDG 7), Responsible
Consumption & Production (SDG
12), Climate Action (SDG 13), and
Partnerships for the Goals (SDG 17).




PAK-ARAB PIPELINE COMPANY LIMITED
Advancing Community Well-Being

At PAPCO, our Corporate Social Responsibility (CSR) philosophy is rooted in the belief that meaningful business success is achieved when
communities thrive alongside us. We remain committed to sustainable development, community empowerment, and inclusive
growth—ensuring that our efforts create lasting impact across the regions where we operate. Through targeted investments in education
and healthcare, PAPCO continues to uplift underserved populations and support long-term social progress.

In partnership with The Citizens
Foundation (TCF), PAPCO is
constructing a solar-powered primary
school in Khanpur, Shikarpur. Once
completed, the school will offer
quality education to 180 children each
year, helping build brighter futures for
young learners in the area. PAPCO
also strengthened local healthcare
infrastructure by upgrading the Rural
Health Centre in Khanpur with a
state-of-the-art X-ray machine, a
modern dental unit, and new
air-conditioning systems significantly
improving diagnostic accuracy,
patient comfort, and access to

essential dental services for
surrounding communities.

Continuing its focus on educational
development, PAPCO sponsors the
schooling of underprivileged children
at the Tehzibul Akhlaq Trust in Lahore,
supporting their continued learning
and holistic growth. Beyond formal
education, the Company extended
support to seven reputable NGOs
working in vocational training, orphan
care, and specialized healthcare for
individuals affected by skin diseases,
burn injuries, and cerebral palsy.
These partnerships help address

diverse community needs and
broaden PAPCO’s social footprint.

MOL PAKISTAN OIL & GAS COMPANY LIMITED
Partnering with Communities for Sustainable Progress

MOL Pokist w BV

MOLGROUP

Through these initiatives, PAPCO
reinforces its commitment to
advancing education,
strengthening healthcare, and
supporting social welfare,
contributing meaningfully to the
United Nations Sustainable
Development Goals, including
Quality Education (SDG 4), Good
Health & Well-Being (SDG 3),
Reduced Inequalities (SDG 10),
Affordable & Clean Energy (SDG 7),
and Partnerships for the Goals
(SDG 17).

MOL Pakistan, a subsidiary of MOL Group, integrates responsible business practices with long-term community development across

southern Khyber Pakhtunkhwa. Its CSR approach focuses on education, healthcare, clean water access, environmental protection, and
inclusive socio-economic growth to ensure that local communities benefit alongside operational progress and sustainable development.

Environmental stewardship remains
an important focus. Tree plantation
drives across operational areas
contribute to climate resilience,

environmental awareness, and
improved ecological balance.
Solarization of community pressure
pumps and solar-powered water
schemes in Banda Daud Shah and Teri
promote responsible energy use
while ensuring access to safe and
sustainable water resources for local
households and institutions.

Health and well-being initiatives aim
to improve access to essential
healthcare services. MOL Pakistan has
donated fully equipped ambulances
to district health authorities and
regularly organizes free medical

camps offering consultations,
diagnostic services, and essential
medicines. Community sports galas
further promote physical activity,
teamwork, and social cohesion.
Education and youth development
continue to be central to MOL
Pakistan’s community engagement.
Building on earlier efforts such as
supporting a TCF school, the
Company invests in skills
development through its Youth
Impact and Community
Empowerment Program, enhancing
English proficiency, digital literacy,
leadership, and entrepreneurial skills

among disadvantaged youth. Book
donation drives and livelihood
support initiatives, including
assistance for differently abled
individuals, further strengthen
inclusion and community resilience.

These initiatives align with the UN
Sustainable Development Goals,
particularly Good Health &
Well-Being (SDG 3), Quality
Education (SDG 4), Clean Water &
Sanitation (SDG 6), Affordable &
Clean Energy (SDG 7), Decent Work
& Economic Growth (SDG 8), and
Climate Action (SDG 13).
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LIST OF SOCIAL SECTOR PARTNERS

S. NO.
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NAME OF THE ORGANIZATION

Aabroo Educational Welfare Organization
Aaghosh Trust

Abbas-e-Alamdar & Hayderi Hostel

Abdul Sattar Edhi Foundation

ACT Commodities

Afzaal Memorial Thalassaemia Foundation (AMTF)
Aga Khan University Hospital (AKUH)

Aid to Leprosy Patients (ALP)

Akhuwat Foundation

Akhuwat Islamic Microfinance (AIM)
Alamgir Welfare Trust International

Alif Noon

Alkhidmat Foundation Pakistan (AKFP)
Allied Exploration Services

Alma Security

Al-Mustafa Medical Centre

Al-Noor Special Children School & College
Alpine Enterprises

Al-Sayyeda Benevolent Trust

American Life Insurance Company (ALICO)
Applied Chemicals

Ashreitech

Atlas Foundation

Attock Hospital (Private) Limited

Attock Institute of Horticulture (AIH)
Attock Sahara Foundation (ASF)
Automotive Engineering Centre, University of Engineering and
Technology (UET), Lahore

Ayesha Chundrigar Foundation (ACF)

Aziz Tabba Foundation

BA Digital Agency

Bahria University

Bait-ul-Sukoon Foundation

Baitussalam Welfare Trust (BWT)
Bakhtawar Amin Memorial Trust
Beaconhouse National University (BNU)
Bedari

Behbud Association

Beko International R&D Center
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NAME OF THE ORGANIZATION

Benazir Income Support Programme (BISP)
Bill & Melinda Gates Foundation
Bondh-e-Shams

Bureau Veritas

Cancer Care Hospital & Research Centre
Cancer Foundation Hospital

Capital Development Authority (CDA)
CARE Foundation Pakistan

Carnelian

Center for Governance and Public Accountability (CGPA)
Chandbagh School

Chhipa Welfare Association (CWA)

Child Aid Association

ChildLife Foundation

Circle Women Association

Collect and Recycle (CoRe) Alliance
Commecs College

Concern for Children (CFC)
ConnectHear

Daachi Foundation

Dar-ul-Sukun Welfare Society
Dawat-e-Islami Trust

Dawn Media Group

DeafReach

Depilex Smileagain Foundation
Developments in Literacy (DIL)

Disabled Welfare Association (DWA)
Dow Institute of Health Sciences - Operation Theatre Welfare
Society (DOTS)

Dr. Ruth K. M. Pfau Civil Hospital Karachi
Dua Foundation

Durbeen

Eagle Engineering

eCornell

Edhi Orphanage Centre

Education Trust Nasra School (ETNS)
Employers’ Federation of Pakistan (EFP)
Ernst & Young (EY)




LIST OF SOCIAL SECTOR PARTNERS

S. NO.
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107.
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109.
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.
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NAME OF THE ORGANIZATION

Family Educational Services Foundation

FAST National University of Computer and Emerging Sciences
Fatima Jinnah Women University (FIWU)

Fatimid Foundation

Federal Directorate of Education (FDE)

Friends Educational and Medical Trust

Friends Welfare Association Pakistan (FWAP)
Ghulam Ishaqg Khan Institute of Engineering Sciences and
Technology (GIKI)

Gilgit-Baltistan Waste Management Company
Global Care Foundation

Good Samaritan Hospital Welfare Association

Goth Seengar Foundation

Government College University (GCU)

Government Provincial Body

Creen Climate Fund (GCF)

Green Crescent Trust

Greenstar Social Marketing Pakistan (Private) Limited
GSM Association (GSMA)

Habib University Foundation

Hayat Foundation

Hazara Ganji School

Health and Nutrition Development Society (HANDS)
Hilal Foods

Hisaar Foundation

Holy Mount School

HOPE Uplift Foundation (HUF)

Hussaini Blood Bank

i-Care Foundation

Ida Rieu Welfare Association (IRWA)
Idara-e-Taleem-o-Aagahi (ITA)

lhsan Transport

llsa Engineers

Indus Hospital & Health Network (IHHN)

Indus Resource Centre (IRC)

Indus University

Institute of Business Administration (IBA)

Institute of Chartered Accountants of Pakistan (ICAP)
Institute of Management Sciences (IMSciences)

S. NO.
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8.
9.

120.
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122.
123.
124.
125.
126.
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145.
146.

147.

148.
149.
150.

NAME OF THE ORGANIZATION

International Labour Organization (ILO)
International Union for Conservation of Nature (IUCN)
Igra University

Islamia University of Bahawalpur

Islamic Relief Pakistan (IRP)

JDC Foundation Pakistan

Jetpur Memon Association (JMA)

Jinnah Postgraduate Medical Centre (JPMC)

JINS Transport

Junior Model School

Karachi Biennale Trust

Karachi Down Syndrome Program (KDSP)

Karachi Relief Trust

Karachi United

Karachi Vocational Training Centre (KVTC)
Karakoram Area Development Organization (KADO)
Karwan-e-Hayat

Kashf Foundation

Kiran Foundation

Kutiyana Memon Association

Lahore Businessmen Association for Rehabilitation of the
Disabled (LABARD)

Lahore University of Management Sciences (LUMS)
Layton Rahmatullah Benevolent Trust (LRBT)
Mango Research Institute

Marie Adelaide Leprosy Centre (MALC)

Maulana Tariq Jamil Foundation (MTJF)

Mehran University of Engineering and Technology (MUET)
Memon Health and Education Foundation

Memon Hospital

Mexoxo

Million Smiles Foundation (MSF)

Momina & Duraid Foundation

Muhammad Ali Jinnah University (MAJU)

Murshid School of Nursing and Midwifery

Namal Education Foundation

National Agricultural Research Centre (NARC)
National Cleaner Production Centre (NCPC)
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LIST OF SOCIAL SECTOR PARTNERS

S. NO.
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177.
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181.
182.
183.
184.
185.
186.
187.

NAME OF THE ORGANIZATION

National Disaster Management Authority (NDMA)
National Forum for Environment & Health (NFEH)
National Highways and Motorway Police (NHMP)
National Institute of Blood Diseases & Bone Marrow
Transplantation (NIBD)

National Institute of Cardiovascular Diseases (NICVD)
National Institute of Child Health (NICH)

National Medical Centre

National Society for Mentally and Emotionally Handicapped
National Textile University

National University of Sciences and Technology (NUST)
NED University of Engineering and Technology
Nestlé for Healthier Kids (N4HK)

Network of Organizations Working for People with Disabilities,
Pakistan (NOWPDP)

Nigahban Welfare Association

NJ Welfare Trust

Old Association of Kinnaird Society (OAKS)

Orange Tree Foundation

PAGE Foundation

Pakistan Association for the Blind

Pakistan Association of the Deaf (PADEAF)

Pakistan Blind Cricket Association (PBCA)

Pakistan Broadcasters Association (PBA)

Pakistan Children’s Heart Foundation

Pakistan Disabled Foundation

Pakistan Hindu Council (PHC)

Pakistan Museum of Natural History

Pakistan Polio Eradication Initiative

Pakistan Poverty Alleviation Fund (PPAF)

Pakistan Red Crescent Society (PRCS)

Panah Trust

Patients’ Aid Foundation

Patients’ Welfare Association (PWA)

Pehli Kiran Schools

People’s Primary Healthcare Initiative (PPHI)

Pink Ribbon Pakistan

Pir Mehr Ali Shah Arid Agriculture University

Poor Patients Aid Society
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188.
189.
190.
191.
192.
193.
194.
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199.
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212.
213.
214.
215.
216.
217.

218.
219.

220.

221.

NAME OF THE ORGANIZATION

Prime Minister’s Youth Programme (PMYP)

Provincial Disaster Management Authority (PDMA)
Punjab Education Foundation (PEF)

Punjab Fisheries Department

Punjab Vocational & Technical Training Institute

Punjab Wildlife and Parks Department

Raast Welfare Society

Rahat Kada Hospice

Rangers Institute of Special Education (RISE)

Rangers Institute of Technical Education

Rescue 1122

Robin Hood

Royal HaskoningDHV

Safaid Posh Dastarkhwan

Sahara Welfare Foundation

Sardar Zada Transport

Saylani Welfare International Trust (SWIT)

School Education and Literacy Department, Government of
Sindh

Seed Ventures

Sehat Kahani

Shaheed Zulfikar Ali Bhutto Institute of Science and Technology
(SZABIST)

Shaukat Khanum Memorial Cancer Hospital and Research
Centre (SKMCH&RC)

She Matters

SINA Health, Education & Welfare Trust

Sindh Education Foundation (SEF)

Sindh Environmental Protection Agency (SEPA)

Sindh Institute of Urology and Transplantation (SIUT)
Sindh Ringball Association

SMA Rizvi Textile Institute

Society for Environment and Ecological Development Studies
(SEEDS)

SOS Institute of Blind & Deaf

SOS Villages of Pakistan

Special Olympics Pakistan (SOP)

Sukkur Institute of Health & Sciences (SINHAS)




LIST OF SOCIAL SECTOR PARTNERS

S. NO.

222,
7705,
224,
225.
226.
227.
228.
229.
230.
2255k
232.
255
234,
558
236.
237.
238.
239.
240.
241.
242,
243,
244,
245,
246.
247.
248.
249,
250.
251.
252.
2558
254,
255.
256.
257.
258.
259.
260.

NAME OF THE ORGANIZATION

Sundas Foundation

Sustainable Development Policy Institute (SDPI)
Synergy Inc.

Tabba Heart Institute

Tabba Kidney Institute

Teach the World Foundation (TTWF)

Teachers’ Resource Centre (TRC)

Tech Valley

Technical Education and Vocational Training Authority (TEVTA)
Technical Training Centre (TTC)

Tee Square

Tehzib-ul-Akhlaq Trust

Textile Institute of Pakistan (TIP)

The Blessing Foundation

The Citizens Foundation (TCF)

The Dawood Foundation (TDF)

The Foundation Secondary School (TFS)

The Health Foundation

The Health Foundation

The Hope Foundation

The Hunar Foundation

The ILM Foundation

The Kidney Centre

The Rahnuma Family Planning Association of Pakistan
The Water Foundation (TWF)

Transparency International Pakistan

U Microfinance Bank Limited (UMBL)

Union Council Kothan Kalan

Union Council Morgah

United Care Foundation

United Nations Association of Pakistan (UNAP)
United Nations Children’s Fund (UNICEF)

United Nations Development Programme (UNDP)
United Nations Global Compact Network Pakistan (UNGC)
University of Agriculture, Faisalabad

University of Engineering and Technology (UET)
University of Karachi (UoK)

University of the Punjab

VITAL Pakistan Trust

S. NO.

261.
262.
263.
264.
265.
266.
267.
268.
269.
270.

NAME OF THE ORGANIZATION

Wellness Experts

Women Chamber of Commerce

Women SAAC

Women Shelter Organization

World Bank

World Wide Fund for Nature - Pakistan (WWF-Pakistan)

Zaman Foundation
Zehra Homes

Zi Solar (Private) Limited
Zindagi Trust
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